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til 41^1 

3if*npnr 

W^T, 27 2001 

aTFrar-Ntriyt 3ifT<r<H3i yrtlui (3tfirarTft 3fft far-ron, 2000 

TT. lift. — TIRW srfqfFFF, 1976 (1976 FIT 21) Fit F1TT 30 5TTT FFTT ?lP«MFf FF FFTF FIT?* 

■ffT? >HF7 J J|4H Tifer FF Fill'll Hsc'i "FFTF "lifnci %W>, FTt FTFlFTFrT?F7% 3lk TTFftF sfyr TJTFI’F PqqilTI tI'Fi 

'■kihvI quH % wvqiT, 3f(T F>t H'Jjfl ft ho^ski Pi**ifnnafl P^IV-ih qimi 3T®rfTI : — 

Pf.tHK-PfKRl tiNfa IIIhI'I ^fFT TT^ftffePT FT^H h ,j sH 3TfFFFTt TJF F^qipl ffFT Wffl 

3TWmT-l 

TITtf*!?* 

1. 3HT«I altTHPJfhlT 

(i) if pq f* HH srfft FTny a^P6ra TTFfNrf^r (arf^wt -^t f^r)) ftFi PiPhff, 2000 FFTHIUM | 

(ii) ft P^PH'hh ft" F?f n iO tSI Tt FFifI f'i*'I I 

( lii) ft fNi % FHIF 3TpNqvlO qi^qifl FT cii'^Tffff ■ 

FT^FS'fFi'^, '#FFFT WTf«FT % fflFra FT Pt^lF FT5FT £TTT PFfVTM FF ^ FT ■HI'TT-M 7F F FFT (qh^'-i 

hIhI TTFT 

(FT) ^fFFT FT 3TTFPft ^ ^ flFtftFT fFRTt sqfSffl -FT FFFT T-ifF?? % 3TTFR FT FRt 7£F ^ e-F Pm FT, 

(73) HK-P l 'J TF I ^ FI ^FTtF tttFTTT FT TW TTTFFT FT fFRTt 3RF TFBF ^ mPcTPh^PfF FT FTF, *Fpf[1 FT FTP) FFF ~sftt I 

2 RfTRMTt 

IfF fFfWTt" if '44 TTFT ‘‘-tl5 FI4 \ r A F'H 'FT FF'P % yPd'Jtri F "Ft— 

(FT) “STfFfFFF” ^ FT^f^ FFfN fsfl 3TfFfWT, 1976 ( 1976 FF 21 ) iTfFTlTT It I 

(T3) "fFFFiFF"^ PFFFT 1987 FF FTTFT f^T. 3TfF^cT 11 

(F) “ r-T- ' i fFTT FTfFWT" F PfPf FF 5(1)^' tiffin FTfiTFFTT arfF^TT 1 1 


9^1 (.1 2IHII 


(I) 
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(•st) awee air* Esratem re err ere ete) etmt arftiETR) ft i 

(^) StfaftREEft ETO 3 EttREERT (1) ftt 3RRfafftRR-fRTET ER^E ftET EfaftR ft | 

(E) “ Pt^l«t) EE15T”’dftfErEiT Pt^vw ■Stf'^pt % I 

(^) “eiret ww" 3 ci^hm-st ■yiron etterr ere ee% ewt atftwrd aTf^nPt % i 

(3!) M &t>5t E^’ , ^fftEftEftEftE^RTEETt-dEEEftrEE3RTEft%31 fiRTRT^ EEM ftfft ET# 3=tEfa Stfonfa 

ft1 

(5t) H wr mfEEiifl ’’ ^ 3tftt«t>ifEi)' % rte£ ft' at«ro afft ERfEiftEf % RTRft ft rwto srt ^t-tTha arfftEtift 

arfftifafti 

(e) ft PinR-tHati viifH-n ft.— 

(RT) RftEtltfRftE (iKrf^l) %EEft ftET; 

( 33 ) EF atEfft, T'Jiy^ iftTTE srfERRft RT E#ERi Ettft WR WI Rift, 

(R) -RSRt RTfwf!' -pTI W»TV( yirnf n atlE.ltREi 3TW7I, fftftR atlRiftEEl 3TRRnE ET «trtTfl Eft R^ EEfE, 

afft 

(E) ftET % i$RE EfftsflE R3 RWftt Eft R$ 3TEfft I 
(R) ‘ ‘ EfftEfwTRf' ft ftftER Eft EE, EfftEftftft, Eft? EfftftT ft1 

(3) “ *h»HKl '”ft fafftER 3(tSfT) (2) sfR (3) ft r^r-t^V E^f ft ft fa# ftt RR RT fftgEE ^RfETT arfEftE ft ftft wft 
ftft ^rcNtifl ft) EnfftR f, fftREft ftETft arwrft wr ft apR H'wft Eft rer wf 11 

(t) “trfcsfR” ft arf^Twt rt Eft - R ift Eft eetree Efft (EfftRfftEE'ft ftr ftEtEn/Eft arfRErrft rt rrrtr Eftf ft) aft* 
•arfEETlft RT EvftElft Eft ftftT ftcTR, RIET-IeET, Eft aift EFE, ftt 1 J n fE: arfftEEft RT E^ERt RT anftiR ft, 'iTfftftE 
ft, ftTRtE flfRR; EE ft ^''’T'ft RtfRR EFf f I 

(R) '' atftTORt” ft fftfERE 3(E?)( 1) ftrf¥^g Rt?i ^ f^Rtt Rt RS ’E ^tf^T atf^Rl 11 

(R) “^RR" ^ 'RRER afR 4RMf«RR)’ ^ f^TRt RTR E%R, f^ ^R fR^TRRf ^ aRRftT fE^R RR ft ^PlR % 

RR a p ilya f^FiRT RITTT^ 'faRt) ^PTRRTR atfttRRtt RT EeHr) W 3tfRW ^TRT ^TRT RTT^ El Ml ^ ^RR atf^R 
$1 

(R) u r^RR'’^%R atkRTPTli R% RR RitR atfH^T 11 

(R) ‘‘RTRpRRtfR?” R3T1E %RM ^ atfvkt a^E 

(R) "RfE3 RRRRT” RRTR Ei I eImE ftFRt) ftRTR RR RRR RRR RR% RTMT atfwft, f^RTRR tRT T^M-11 % 
arfRREt ^ RTR R ^t, 3tfR^R t I 

3RXRR -11 

3rfiRFTfrrf aftr <*.4HlREl f RR ^ff^rnT, ft^RT, Rft^SfR 3frr ^T5f[ Etmftd 

3. affT chti-MiRtif ^ : 

(RT) ^rt% 3TfRRiTfTRf aftr Ei^ElRRl’ R?t PlHI^FtK q''[l«hn fRETT '^‘11 I 

(1) TRJ?-^ TtfURTft ttsRf 

(i) T%R-I 

(ii) ^!ET TI 

(iii) ^fi-III 


fRElt ^RRRTR % ERR R^RTR ^R RRiR #TT 







[rft in— 73pns4] 


RIRT RR TT3m : RTRTRTTR 


1 


(i) ftftFRTt 

ui) wnww 

(iii) $tR RRRRi 

(h ) RftiRRftTRr 

ftr tft rfr (Im'ih ftr rfrtr, fft£ fftvrRT r'jsm fir ftftfa writ % ^ jHici ^ rrr-rrr rt fftrft’R 
f^i ^1^,1 

(2) ^T»Jff-TSr Tfaif 

f ft r ftR rr 4 3ift?(%fftr-RF--75rftft, Mrrt-rf-rrrf arivjfHftR ftr ftft rpr ftftrr, fft# faftfiRi 

H IJ -5<i FTTT ftftR TOK ft TjftlftFR *t RRR-RRR RT farfftSfR tftRT RIFT I 

( 3 ) rjjj^r wftRRsrftrnf 

RlftRTR ftRT 3rft?(Rft?TRTFRi. Tft?TRTFRr-RF-RRft aftTRRfftF RftlT- 

RTFRT-RF-RRR$ RRftftt, 7JRflT Rft ftt ftft 3FR ftftft, fft# fafalRi R*FPT 1?TT ftfttR RTRRT ft 
'^ftjHlFR RRR-RRR RT fofiP^ IftRT WQ; I 

(T3) FR fftrRR ft fftft ft ’’TTfT RR RF 3T*t ftf TRTTRT RTFI71T fft ftp % fcTR RfRRRftRt' RT % Rft ftftf 

RT StfRRt' RiT FT RRR ftp ^f RR^F ftRT ftrfftT % I 

4, WWTft RTftj|f| 

Fr if fftft ftftpr rtf ft Flit pr; ft, wr^t ift tiiri-r rt fafti'y wftft ft rsrmH ft wt-m 

RT f ft v i RT R” 5d FIR urft fftR Rift, fftft ftfftR RTWF RT RfffftfF ^ fftft % fftr fftft iftftT ftt fftfaftfR ftft ftr/RT 
RftRTR wf ft R'tf ft" 60 fft "4 3TRfaR? ftt RRftT % %R FF v -t ftr/RT SRRTRt 3TTRTT RT ffttfalF RR RRTFT t : 

RTRf RF fft FF*} ftr/RT RTRlft RTRTT RT l)ft fftjfftTRT RTRtFRT % RITRft ft ft 'RTURT I 

5. ^aRTft'ft^ftfftjfaH 

( 1 ) ftftRffft ft RRR 3 3RRW fftfft RTfftRTt FtRl I RR+RlftRf % RRR RPIWRRT fR^fRR RlfRRiRt ptRT : 
rr^ r? Rft RmR^W % RT; RT R5\i R^»RTi R Ft, Rl RJ^RlftRf % RRR ^t Rt flWt,, IrrIrr RTfaRRft m l 
( 2 ) RRt Pl^fa p ^i fqpV-IH 4 ^ RRT RRRTRR % fRRPJ RrfRfRRR R^t RTR 29 % ^3PJRR RT^R RTRRT SRT RRTR, RR 

fRRRf % RTJRR RTt Rmt 7 ^ I 

(3) fRiRft^RiR STRRt RF# fR Rfr l RT R^PP Rf»TRTO :$X R^Nlfr R^t #RT 1?R R»R fo»rffTR R1RTRRI RTR MRRRt 
RT^TRRd ^ RR^RRT (fpR^R) RRfR-RR R^ RRRT 3TTR7RRT T^Wt I 

(4 ) (i) 3Ta^T—^RT R^ ^ ^RfRR, 

(R?) fRIR% ^ wrfRR % RIR ftll?. fRRl t R1 ft RTF Rrft RR RRTC ftvRT i, IftRRiT Rftt/RfR Rlftfl F\, 
RRRT 

(13) fttlft ' -IH l/ RTfl % RftftR Fft fTi R), ftftt TRftn RTR ftRTF ft^l Ft RT ftRTF Rvft RR RRR ftRT Ft, 
RRR RF RT ftgftF ^ ftTTJ RTR RFt ftRT : 

Rl^RFftTRftft^^RTftRR^F^^^ : Wr e ^^^ n ^ ,F ^ ,:q ^ 1 ^ 1 '' ,1 ^ ,!n ^^ RPR RRRR1 RT RTPJ Wi R ftfR 
% g^rft 3lR^tR t aft RF ftT ^RTT Rift % 3PR RTTRH ft f, Rt RF ?R fRRR % RRlft ^ W- % $ > 

( ii ) tfftftT 

"^RT ftt RTRT 3TRRt RT. ft ft^fRR RT TJ^tR RrftRRTt RT r4ri(I RTR^lft 11 % RRRTT RRRt ftftFRT fwftr % Rft 4 "nRT 
ftRRT 3T1TTT RTtRT I 

6. ftRRRTR aftr irft 

ftftRR 3 Rf 3(ft-|pg ?l ftft ft TPJF ftft ft RF RT ft^RR ftftTRTt RT RftRTTt RR ftrRRTR, R% ftr ftTR ft^IRT RR 
RRRT RTt ftft, ft RtftftRR ftt RTTT 17 ft RRRTTI (1 ) % 3TRPft R.ft J 1 RTRiTT FTTT TTRR-RRR RT ftftftfTF ft R1TR I 

7. ftlT^iT WTWR 

4i ftft ft-ftft ft ftFT, RR fft RTT ftftft ft RRTTR ft iftftt Tft T?ft % ftftt ft RF RT ^ftr 

ft fft RRft fftft RTT% ft Rft fFRR l4 RTTRR Ftft : 
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ft^j ff fF Fft ff tm ft4 % stftt^f 4 FFfrrr'F ftf t, ?rt ff Iff ft 4ff sfrr htt frt ftf ft ftf 
•"IeTI T^FT I 

8* Mfteftqn 

(i) ^cT-I 4 4t4 arfFFRt Ft f 4 Ft 3TFfa % fFRT ’qfTFW FT TtfFT, f*i4 f^Pjf^T FTfaFTTT FTTT f4 4 
tffffaF Ft aTFfR % fi?TT7 ^TRT ^TT *T^FT I 

(ii) 3TfaFl4 TTFf 4 t ^Ff-I 4 fFTTt FF FT F^lHfl Wirt TTF t^PT FT FFfa % tcFF Rft^t^TT FT T^FT, 4*4 Ph^Rw 
yifVFlO FTIf ^: Fp^4 4 3TFf*4F Ft 3 TfPf % f^TF ^TT ’R% T TT I 

(iii) 4%FT 4 4d' = 17T 3 ?F^^k 1 T^f> ’cjrf f 4 3iqf4 % IVuJ Mf<°ilF4T FT TTp’FT, far4 fFjfFT FTfFFRT skI : FsPT 4 

Ft ^ai’Hi ^TT TT%FT | 

(iv) (F) fnpH^Piq ft 3T%ftFW w%A 4 4t4 f4y*pi f4f4 ttf *rf Ft arrfa % %f FfartaF ft tfft, 1f 4 iFjfFr 
FTpFFTCt FTCT T?: FFt4 4 3TFf>4F Ft 3TFf4 % f^TF *f«FTl ^TT ’R% T TT I 

(T3) ^TtrpTW Wf -qF f4^)|4 fdPHFfF Wf 4 f^fr FF FT F^PRT fFF ^4 FT T?: FFT^ Ft 3TFfa % f4cr FlTJ% 
FT TSpFT, ftr4 Pl^PofF FlfaFRt FTTT TTlF FFt4 4 FFfFFr Ft 3TFfa % f4r* FI7FT FfT TT%FT I 

(v) fF4t STfaFTTt FT f4*I|0 % FTf 4 3 Fft4t$TT Ft 3TFfa, 1JRT # F^ 3RFTFTTF Ft RIFT TTF FT 
FTf4FTCt Ft TTF 4 ^TT STFfa % T?h[FT ^JTTFT FTT^f^FTFF aW^FFTF 4t4 FT ^T^F #FT3Tf % 3RFT ’FT Tf%Tft | 

9. T^l4tF7T01 

(i) Fft fr^Rw FTfFFTft TFT "4, f^rft ^rfFFFft F F>4 ftI 4 3TFFt hPWmF FTTTFFW FF^^FT^KtpTTt ^TT 

3TfFWT F ^4«ll0 Ft Ft '4 ft 4 TFTFt FT f^TT FIRII I 

(ii) FfF FfiFt^T Ft WXli F^ 3TFfF, FfF F^ ^t, TT%F FfTFtfFT Ft 3TFfa % ^TTR, fF^fFT FTfFFTTt FT FF TTF if T fF 
arftTFlft F FFFRt ^FT FT? FT TFTFtFT 1 ^ % fTTR 3F^FT Fft F : 

(FO 'Pt^RT T TT^ 3Tfi)otiiO ^ t n4'*)i0 % Hl^t^l ^f, a*H°(Tl C , i i5 ti *ie1'l ^iT illti^-t <i < n< 3T*7^T a^i4> xrti JT '■% (T^ 
<-ieA’-l “RT ^RT ■RPTPRT '^ft' ^ ^i«wfl ■? I 

(■g) ^ H^frl faptr ^ 3TftniITt VJ '+>4^1-0 % ^', ^ Tift ^ , 'R ^rniqRfci f^v=TT ^ ft ««M1T %, 

n>ltl4 a^l H^l'irt fan 1 i*li I 

10. 

(1) (^R) ^ srftr^Rt ’’tt ^4^r) ^tt siFt ^jit^ f , *it Tcrrm ^ %, 3 fagfai 

^nftrofr ^ feife m ^ 4tfe^i f^; faRT ^ ^ 4fN^ ^Ff i 

(i3) ar^rftrr 3T^fV FT TO TTt’fl' :— 

(i) arf«r!Rrft % #r 3^ 

(ii) % ^TTFFt 3■*nf^ i 

(rr) fojft arfiro^Tn q^rct ^q- f^m (i )(is) % 4q%'qTq^^' ) ifr^q^F, sr^rftjq 

qrfer qff srnfV % ■311 %)' ^?r % ^<i«r qqjq *ft ^qinq fW i 

( 2 ) ^q-fafqqq (i) "4 arerfite hRi^m %iftft "p; 4^ ■qr qr4mrt. sf »vimPw 

■iR P -l qi fFq f fiRqn f, f4(fPw qifvqqft %■ %f^Rt j4lqq % f^RT ^qrq^ ^qr ffT h^ftt aferifr iqrqqq ^ ni ^ftt afa 

.arq?TFff^ qq4q#q f ^ ^ ^ ^ ^rfaqiRt qi qr4qTfl gnr feqr qqi Tqpm qq qq^ 'ffqtfeqTRq^qqHtqifl'FWT, 

qrq qqr ^rairq qTfqqqft sro wflw q qq %qi ^ i 

■qf^ fqqft arfqqqfi qi «t>4qrff q?r f^qfqq q^ fqqr qqr Ft qT ff qqqq qqr% qq q^ qnft %qi wq) fq; 

fq?2i ary 7 TRTfqq r i» i 4q il %qi qqf q^qftqmt Rt wrqqifqqqit wi ai%q aq^Ti qiftq fqrqqq^ qqr^fafaqq 'qqtqTq% 
fqn q*r arfqqrrft qi qqt’qrd % fro; ar^jpifqqr q<i4qifF4( qit qiftrq ffit qmjTTT i 





HTTTT HR TTHHR : aTTTTHTT ,, T 


[HPT III-~T 5 T*g 4 ] 

11. afrtTtar Piejlri 

(1) 41 3Tf#TTl HI R>4# 60 # # asn*j # Ftf HT 4Hlf#F F# 1 

HR3 HF 1f> 3T«iaj, FTi 4 F# HTHTF.HH-fHfaHR (2)4 HHT HHffHH f#H TP#T Rftfil SRT f##! f# HFl HT, 
3# fte > y r ^ H R 4# 3## HT H>4 ht 4 # 55 Hf Hit 3TTg #Ftf%HTHHTfH>4 30HfHft3RT4HT#Fl4% HTR, Hi 41 
H# Ft, fatfT 41 TTHH 4HTf#R HR TTHRTT 11 

HTR^HF RTIhtFR oH-lfPlHR %TT^TfHRft 'ft #1#) HT #H l ( l # HH RHT RFt f#1HPRTT, HH HHT # 

a## fl HT# "4 HiH 4 HiR ftR R# H# 3^ «F#l(l % RT# 4 PHI R# H# # FdRafl 4 Rtf# R 4 f# HTH, HT f4 
atffR# HT H## # RH% H# 3Tf#Hl % HI# 4 #1 H# % «KIHT 3?fT Hi4hr 1 % HP# 4 Trap h# % HTTHT 
R 4 fl HIRI 

HTR[HF 4l1f7FH-fHf4HR (2)4 t# HH; HTRHTR % WJHR 3TWT83 % aTT# 4 3fT# 3rf#TTT HT HiHHITl #71 # 
Ht 4 %T^H» Rlflf % Hln< 3T1R8J% f#H % 4w.& 4l4 # fafla6 ar^Hi^i 4 HHRTT4 afT 4 hT 3T*HTfHR Fh ci^i HT 4l4 oil mcII 

h! h^Ft 4t 4lo< Pi u 1h i hft Pi u [q <^oi 4 fV> arinin &ki ffqi p^i aiT4TT 'qififf f o^l 4, hr hth 4 4* HffHR 
srffHifl HT #Hl[) fH ITT?' 4 HFTFT HR f# •aiinMi, "44 ffi 3RHW 4 H?tf 3TT47T ifT H TRHT 41 I 

( 2) aT^HTfl f)4 f> HTH ^ HTH 4H HPHt HH> 0,4i fH?tH 0tR tif4Ri HiT HSR Hi\'ii, HF H,i0ht «t>Vfl fHT 

RH-faf^HH (1) % 3TJHR F^yl 3TftHTRt HI HT^HRt' HTt ^HTpPJTT HR 'filHT HITHT HTf^P HT HFt I HF wf*ifo !J6l«r 0,4 3TfHH>Rt HT 
H>4 hk 1 % HT# # HHH-HHH HT '5#W H441 afo STWRiT # f#T# h4t4 I 

?hWhHH% %HHF 3Tf#T^HTH)4'fl4 ) 'f^lHHil RPH-WhHF t4 # HF# FK# Ft, 3Tf#tf#Hft 

Ft4 ht^ mfft % Iht# hf! 4 % snfisrft 1%r "^HTPr^H f# i nit srfHHiTft ht Hi#Rt %#>ft rtf % %pt h# f# # i?teHR f*(Rf[ 
3RH f^TR ■Hf^HTf# # srrg ^ hrht t, hf hr hf! 4 % 3if#r fipr 4HiPiqR fW i 

WHTH-3 

^RT-ttThli, RftHRIT, RRp Urqiq^H 

12. T&RT-ffcETf 

fHi^HR#3Tf#Tf[HTHi#T4%#iH4f ^^HHH-HHHHTfRHlftRftiHHTiFHTRHT WTRf HT #n-'ftHiT^ iRHfftR 
HHH 4’ TT3T RTT^HT S^T RH4 fRHfftR RTTRH# InftrR F4 t1 I 

13. ttftUrll 

(1) 4ht ^H-fn f RHH (3), (4), (5) a^T (6), % RHHHf RHT Ht^ ?TTT HHR-HHH HT R# f# HR fR^ TJR Rpf IrM' 
% 3T«T#T STftTH# HT Hi#T4 % HR# #4 % ^JHHT HftWfll Tjj# RHT #4 % STR# wfHTT #HT I 

( 2 ) FR HflHifll Tjf#l # #T ?TTT 1# HT^ 3THT#f HT ^ROWT H?T HT# # # 3TORR f#TT HTRHT HHT T% 

5Tf # l p Ht ' HT H)'4 hiR4|, ■#! 41HTHRTT Ft, % 4# HRHlfwtl f#T HP3HTI 

(3) (Hi) 14#4# HT4 fRHTR 4" HR#F 3ff4HiTflHTHv4HTT[#Hft'SRT#HHRTHRHH 7 ! HT4RRHTR4 RH#f4#TR 

# FT# % TP# 4 # HT# I 

(TST) HFT RH T# HT 4RRHTR4 TPTTR # fHTRRHP^T Rt HT Hf##pRR 3TfHH#HT ^4qi<l Ft', HFT RR# HT'HT 

qf<ea; ii h4 hhrt rrhH t# #tt h# % #4 ht 4rrhtr 4 ttrhiI qR'yfli % tph4 4 # ht# i 

(H) HFT # ## T# HT 4TTRHH 4 TPTPT 4hT iHTRTT HT^ # HT arfHHT H#RT STfHHRTl HT HpfHTTT ff, HFT 

HR# H fT Hft TT RTt4 #F H# % T# HT 4FRHTR, #T 41 RTHHT Fl, % H# 4 IRhHtF # HPRTt I 
(4) Hi »JI# #344H#HTHP^HH^HHTl4Tr4HmH, a##HP4 1HHPT, fl# HHPT# ##%## 29 #B, 
1980 % HH TTOTT HRT, 2/17/79 ■HIT. RR, fl. 'ERT HftHlf# 4## fRRRTRt HTt 4 ht FRT ■Hhoi^ Ht4 h 4 RTT# # ffr # 4ql 
4 4, W HH^# Hfl FfcRRT 4 RRHTl hR^JFI # HHRT FTT RTF # H# # # ■»£# # 3rfHH# 4 Wht PRHTHTK HWF#1r 
HRSTT HH^rff #111RRl4Hrf#'#4 #, H# ffl TRHRT % 1#HT 22 HRHf, 1991 % HH TTRHT 11-3/90-3HT.3HT.H1. 
(i) 4 4# H# #JF 4 h4 ht fnRHH % 3P#T 3# Ht 4 aff## HT HR## # HTRR Hf#RT HF114 I 
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(s) qi 4n-r»T Fi4foreft^^qi thfa i flMf qfrqf fra Tnqftwn tr% 

%qft'Jii^'fli f*F^w ( iF*i‘ ! 4T3TTCftinTA 1 Vff%?iFirMiffftn^TTu;arfaroirtt qi q^fairft 

^ STRfer for^ f TTt y *TVrffo ^5t ^pHiRW» f ^ ^ 3T»qWf ^ TTETT qfoSflT 3TRftflT M % far* srTjmfoir 
3W^fW^ - 51 ?! sfof % nft 'aTTUTft I 

14. 

T?4t Tfrqfhqi -for % Frfofa ^t iff -wft sfc *fit$ 4t 3 #tet^t qr w*hrt^ fotf t; tit wf if h^ I ^ -i R i % far* 

3rftiq>K’j4% ^rar Miff qrt «*>(ii ft 1 

qv$ q* fa ifaj if arftranftTfr Tn qr+qifcfi ^ft -gRi arftrfam *rrcr 29 % spjutc tarc forj 

■nn font % spfern: t wft 1 

15. U<WI«l<ta 

Tpti tjt <ti4-«n^ 3T^8 (tt^k 3’®t Tnrf mt ^ihhii if 'winim rr ^ q>pf % fan fTj^tr for qqj 

Ft tjt lip ■&% iM -m <nmn if -wnffoTJi fotft foftre 3iqfa -*tt 3E*mT iWw 3 T«rt % srwpfa ifi, nri foil •’tifor fo* 
T ejH I M^ T tw 4 Tp Mfteffo ^ fo4t 4t TTT*T 3P«n<lfihT for "STT FW1TT % I 

3TCim-4 

atiwm, 3^9irR4i?4 siiftH 

16. 

yrfr q; grfVrarct Ml «t>4qi<1 i!fo trt ‘'J’folfofi srfofcrilt «r44l<l Ffo sflR '-■iw'tTl 4qm, '2fo *Rt qTfoft TT«TT ^F 

■jfy; q?| 3^fo a^KtJ TR if F*T ®*<faw Ml eqfol4f, fofo Tqiq-fojfo fai'l<l4) ^ "Pr«Tii ,J l if ESTT tRT ft % fai'Uilfj/hK HiTOTT 3fk 
t«TH TR HPl'Tfll ^TTI 

17. 

-3fa- ^ aif^RKt TTT «b4*llft VI ftpFPif % "aijwt *tal*l Tf^TH 3^ VTO 3i^Hi<nH < 4\'ll H*n ^ ^TftlT Tn W^nM'Hl 
■p^i f|ij q- fm<T -tfr: fsri tttj H^ft arr^tit f4^?fi ^sr 4t st^ttwi e n\ , n, R>n^) ‘^tft-'PMr, Pi'iti41 tt Pi*J« «i “si\ «3i ‘i*<i i 

18. TfttrfPVT 

3TT^ 3Tfwtr ttt 3T<^ w*Pf % ^ % ettv ^ -nM^m «hr m ^ 

'jth^tsj ntvfta iff'fit ^t Tpt Tjrm % faprft ttt ifm % fWt RiTHrtt ^ rm irar X4^ Vf -8^ ^ 

tv -sTTfTw Tfi 3r?i mftFBrn ?ro t!iu ^ ^tt«t ^ ttt ^ ipp ■ait Tift^ arffer^r^ ?m arw -^ht -^t ^ %tj ^iit 

%%t*tt^ rr^mi v*Tjf^r^ T^m vW ^ i ^-sjtw^nri 

19. TFt ^3T^T ^T ^iHlc*! 

’SR'^i'3TfV^iKt TTT 4i4+1l^t ‘^Ni'^ft'^T TJ^ Pt°ol l i44) *6\ T II aft? ?4i ftn «f4l*t % *i« ! ti unm 'tit'd TT«TT 

fK^ul grf tieh i R<if > % mv^r % et«t ^ Fr*rr ftiMmu Rrai^n ^^tTT arm i 

20. ^T, VP^cft 3TTf^ ^tt ^rm^T 

Tpf^ 4t arffewift ttt TTeri inf^wt *f?t ^ E^tfiftr % f^r 3fa» % if ttt Xf44i ttt anft 

°FT I^Ttl 4t ^13 TT^f ^TT 3 tVt ^rft HTjet % 'RT = TT ^ fan4) ^«ii^>»i TTT 'aiH'VilO 4?t HT^NfaW TTt il4ilfa(ltT l?1 ^I'n, ^ft TT^f 

4U«tiiO «Fnn 4 ^r%t arfar^R ^ Ft i 

21 . 3tfi^^FT^m^nrr^ TT3PTTT^TBi?iwawi^tif 

4t aiftrard ttt tt,4^ii^ ttsjtt ■yifararct ^?t 4^(1 % f^ra *ft ^nrft fan^w^iiM, tfarcrc ttf 

^Pr4t4t f\ 3T^rfTfr , ^ **ft*Frt, f^ srgd*! tit ttfi ^ ^tt i 

tr^j ^ arfaTTpirt Tn e|,4 qfi4 ^4t Rajrt %■ ■fam fe4t wiHi(^«ti rt v4<n ftvi ar^nfaw aremi «iftfaH=n, 
amqTHifar^, yi^iRi^, ^tarPTF, Rifats; arq^r ^i*nfan < n yjifai fbt aii<^fVH«h qn4 fe % aiEfto TFit ^ qn hwifi % 
fair 3?4t TRTqf^rft^ wif if tpT^ ttt»tt -cpr^ I 

trt^ 7^- 4tfti '3TT Tjjpj ipt 7^- ^TTT if TT^f ^tjj tjt ^ qTt ^TT Tlfij TTSPT MlfaH'w(t im ^^11 q5T Pl?f Jfl far'T! 
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[MPTin—~qTO4] 

(i) ^rftr^JT^ qi qtfqrft % qftqq qn *4$ wm qft fa4t qt fa4t qq4*K 4 wit % qr 14*4 44n *441 nr 
q.*4vn tj,4mI qrr qqr4t f qr <jqqri q4q q*m t lit qq WFt Fjqqi 4fqr *4 4*1 i 

(ii) f4*44tqrq44tqiq*4qqq^%4tqq4rqf4m%f4*4qqw%qqf4Tq -4' qr qqq % qqfa 4t, wrm 4 

qqTqTIT 4l j^k q*4 4l *>w4 ^1 fiH l^PiH*i *>1 H’T Mi'll 'siiv* it I 

(iii) *4^arffaro^qrqqfqrft^fqr*4^j44sj4%ftrrt 44 qq4 st^wtR^ q4*tfqr4 t4r q*4% faqr*, f4*444 

3fq7qT3pqqTq44l, f44 4*4 3lf4f4qq, 1956 (1956 *>11) *T ITTFWq TTJIt 14*4 3P* ^TfT % 3 t44t ***1 3T4ftflT 

t, 3T*rat q i pu r foqq qqtWTf % 14q; 14*4 qwi4 qfaftr % Tft»*?tq*q Wi qr qqq 4' mft qiff 4qr: 

q*qj qtf srfaqtfft qr q4q i4 44 hf 4 aifaPm, 1912 (1912 *>t 2 ) qi nwqq qjq 14*4 srq qqjq % 3i4tq 
44*jty <1 f*4) 0 *4 m f* ;i 4 M faf ft %,4t 4m ty4 <f 4 4ft q * qarfaftm, i 860 (i 860 qr 2 i)qtq**tqiF?Ti14*4444% 3i4H 
44* ft yq i4qrf4*4 qi feft qq t, 4$#iqqr q4qqr4 qfafa 4r 44 * 341 * 01 , wfa qr wq4 qrr^qqanti 

(iv) ^ aifaqqtf qr**fqr4 w? qfaqntq4 ^44qj4%14*if4*4 qi4qf4qr4*qrqr **4?*44*4^q%fan 
wi4 ^ f4>n qn i4*4 qtm % qqt^ *4$ qfa qfaprc qtff qitqi 1 

22 . atffcrarflqTTSPtf^warptfaffajf^ i^qr^qftwfa^fiftq^rTqr 

( 1 ) q?$ *4 3Tf4qnrt qr q*fai(l wi yifqqrft 4 -j^hRi fan 14*1 q*j4 4 qjqffaq qiff t4h 3 % q nt *4 44n4 qt 
y jgqi % q*fa 4 ' qgfan faf 4 *nT qqm qq % ** 3 * ■fan* f4q srjqffaq t4tt i 

(2) ^ ^ 44 ^ qr q 4 qi 4 , 4 t fqq ^ % ^4 4 argqftm TFin t qr q^jj q 4 q^ ^4 4 aifqqr qqq qq; ^4 
qr tf*t % 4 t *f fa 4 srjqffafO qi qf 4 »F qqq qqr^ q* *?4 *4 sroftt % fan qtt^ 4 qq qq m 4 44 qq qq^ q^f 4 qt 44 
wt qif4qq4 ^ qq qr a^nqqqqq? qqtqt^ q4 qn Fmt % : 

qi^ qfq Ftyq qrf4«Ri4 4^ 414i 3if4qq4 qr q>4«n4 44t qftftqfitqf 4" aq^qftqq qr atfvqr ^jt 4" tft 4t qq4i 
f4qqq 4 qTFT *4 qt qq 44t sgqf4if4 qi 3Tf4qT ^?t ^t arq^ist qq qq>qr % 44 f44ift 4 qqrqt % 44t ^arjqftqft qi qfqq; 

^ ^-^4tqq4 ^ wq 4tq14q 4sqt qn^ 1 

23. F4?R 4 4(H5 j tft'tl 

qftq^3rf4qq4qrqt4qT4?^qtq#4’iiTiaTqqi4qTqMT43Tf4qq4qi'qn5nqq zt nFqiTqn4qn:4qTt'qtqF 3 t«to 

qft ^4 qqj4 % 4 ht qq qr 4 qTFi qift tf qqtqt 1 

24 . qqnr 44 <4^ w(4*>r «Fi44qqnft 

( 1 ) q4f 3tf4qq4 qt qqfqqt q qt ^qq 4q> % f44t qiqqr 4 qT aqtftqfq 3?fqqn4 qi qqfqrft 4 q4£ <jmfk v4«m< q4nt 
44 q it 3iq4 qfiqq % 4s4t qqpi qi ^rq4 44 4 qq4 qq i4 4f4t arq «qfqq 4t qqqq qrtqqr qq4 q4 sr^qftr 4 tti 

( 2 ) q^ srfaqrrft qr q4qt4 :— 

(q^) qrff 4 nt qi qiff 4 qt qi q^n 44 % feq; q^f ^ratqqt; ^ 

(ia) ^yqq qr % qrqi-f4qi qt qrsjqi 4,44n 4t mim^ii 4, qqq®J qi ®rar*im qq 4 q4^ q^q q^t qi4nt 1 

W^<OT 

1961 ^ 1%17,51 28)4%! 

25 . qqreff, 4^4 aitf^ 4 q^4qr4t 

q?i^ 4t -qfqqsrtt qr qv4qi4 fqqft q^qr % ^iq>l, 4q4,44^qt qr tqqft fqqq qft qq^qt 4 q^qiqft qqf q4qt; 
qqg qq 4rf4qq f44t qq 4 f44t arfqq^t qi qt4qr4 q4 qq4 q4% 4 qq# ftfaqf qq qqTfqq^ M^t qq4 4 4*4 
qraTqqf qrqr ^nqqr 1 

qi^cKqjT 

qqm % qqq4,4q4 qt qf4'if4qf qr fq4t fqqq q4 qqt, *4 qrp?ft-qtFqt *rq qi f4s?q qqqt qq f4fwt % qq4tq 
% 14q iq^qi4t qr^T ■qrqqr 1 
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26, ^ ^ ^41 (4^47 

(1) Ft^ 'Mptpfilfl FT FT 4 :— 

(i) f%4t 'WIM FT RnjFK FT #F % ft>4t 3T%FRT RfHFRt FT F*Hl4 FT ftf»4t 44 ® E TpRT l WfFflFf % RF, f4 

Q ^H r fl ft 4wr 4, fip* IttPttt 4t ft f t 4, f%R4r mif 4% ft 4f-4f ft ^tffk ^t, F^f iVf 4 ft ft ff4 
f4fr % f4>4) r^tf Ft f 4 ^ ^ ^Tyrftr i?7 4 ft ft ^t^t^ti Ft ft 3tf 4 f%4t Ft f%4t 

3frf4F •m^m "4 ’1^7 "ST^FT i 

(ii) %4t fa%t % fr 4 4 fe%h<7 ft 4fft Ft rt4ft4 % ftf4 4 ^{4 f4ff % frro: ff % 4ht rff% 
4f 4 ^ ftr4t 4t W Fft FftPjf?TFf %t WH" '-hO^i Ftff f4tt i 

(Hi) fF4t % TO FRFyf^FTl 

(iv) 4% % f%4t 4 m^f ft fF%t tf4FH 4 f% f4? 4ft ft W4ff ^ntf, *kfiO ff ff ft 1%%f ar^r wn^fiRf 

Ft 4' 44 4N<dF 4 Ft? *4 %tff 4f-4f ft f4T rsPtt i 44 

(v) wr FiftFrrt f4 ^ stjhRt % f*m arqrft f44t £(4 fa 4 1%4t ^ff «rf%r f 4 3Ff4F ^i^Hniarf %t FTt4 

Ftff 4 ft ft to tH4ff 4f ft>4t Ft ^TfirjfcT ft4 % %tt rptf Trff ?Pn : 

wg %4 34 fft4 ft «+>4fi 4 fFRt Rv^k ft 144t 4 tf 4 Rm ^fht %t ff w ftft fac^er RWRft f% 
4 hftii f ft 4 ■r^t t, ^tt frr4t hirtRw ^rnrd % rtr OTir^rRn tsth r^tt t ^tt ar^t Rfrt fT4t 
«h4^lft ^ TR v'HftTR ^ wi t: 

^ 3#JT^ ^TT f^Fft ^rft RF^rft M RtRT^t ^ ^F?T FT^Tm t ftnTOT ^ THv^ F) ^TT 

RTO Rff q ptd ’3^R 'RtRT^ ^ fafcft 3PI ’RFFIW %q xnMHn ^ T^FT % I 

( 2 ) 'At ^TT ^4^4 3TR% fcjft Tl4f ^ fR W ^ RT 3fFv?R WjWflT 

^ -R% I ^TT ^ TO ^t 30 TT 31 Tt ^TPft W# 

FT?TTyT TT^T ^nT '.vftT faRCT A dTTTt r 7 % f^ ^i4) ^ T^TT I 4RT 3TfR^l() ^TT ^4 ^k 7 Ft TR ’PPPT % "^FTT 

^3T Rf^< ,7 T FFT f" RT Ft f%RffRT PTRTF RFf ^ RTFT FT Ft <5p^n TRF-4VT1 % ^FTF IT 1 ! y -{V>\A 4 3TRr4 TFFT 1^ FT F^TF % ‘ 
%tt r^ i fauHR 4 ^FTFrm 4 3 f4fr ffttt ^4 ft^Rf Itft ft ffft 11 

fMM)cM *JT 1 : —TF fTTF % FFtFF 4 Pfc4t ^fFF4t FFFT FTFT4 Tt Fi ,J fl RF^TT FTFFT 3FR "7F ; -4t ^FFTF RTt 

ftf 4 t4%f 4f^t 4) f^t fttf RTF % 4tt 4 rTfft f I 

Rl^f tc Hi TR 2 :—f4)4t 'R4 tftt4 ^tfft f4ft 4 Tt ffTf fff % 4Rtt ff4 ft 7 ! FftRFTF ffR 4 rff4 ffrt fpftt 
3FR fRFt FFTFFt W 3TTft^T4^7Sr4f F5t «FPT4 T!^T tFT FrftcT 4^ t FF ^ F^f F^ % 4tFT FP^T 4 ^FfT 
f4 fRft i 

27, ^oT r 3frt ^5*14^ *P*4 tI 

(1) f4tft 3t4tft4 ffttF! r4t ft PihP^R^h%4ff4^^44t44^ rf4 ^iRff7xf ^nrert4 44 Rft 

FF f^FTFt 3FJ?\ f4ft : — 

(ft) ^TTT IfFFRT4 FTR FI ^f4t FFriRTF FTeft FT FF% ]RF BTftm RFFT RTF 4 FT 3 f4t mR«TR 

% f^4t W % FR 4 FT FFT % FF 4 FTftn 3IFF RRf4; 

(77f ) 37}% ^I7T iFTfRF 4 3TTFT FT FF^FF FF 4 RR% FFTf%F FTFTt FT 5FT TTKT : M f^d FT FTITcT 4fT ItF^FT 44 
3F%t ( fFR% 4 f4tT 44t 4 FRT FF 4t % , 

(F) FF% FTTT1FFFF 4 FRF 44FTfFF FF 4 3R% ^FTf^PF FTFT FT FFT ^ f 1%F FT Flfer 3FFFFT F^hRt ; FFT 
(F) T3R% ^TTT FTF^T FT 3TTFF FF 4 fFTF F^f 44 FFTF FF 3FF FTfFTF I FT^ 3R Ff^TF-Rt % Fh 4 4, 4t 

FTfR? Ft FF 4 f4f4FR FTT Tt, #F 4 RFTTcT 4, FF TT ftPPPlf % FFJ 4t4 % 4 Rt w 4 % 4nrr VR fFfFFF 
Ft ?l4f % 3TFFF FT^F F^TT I FF fFFTFt Rf4FT4 f 4 RTfRTFt 3fR %FTT4f Ft 3R TFfta Ft %FfiT 

% f 4 4 #ft ’FF 4 4 RrfTFF FTT^Ft I 

(2) TFF FftTFT4F% Ff Ft T 30 4 F^4 3RFT % 31 RTF %t f%rftT % FFFT RFTt FF r FFF R^lftT 

Ft FF fFFTFt 4 f Ft FR1F F4TTI 

(3) %4 3t4tft4 rff ftTfft 4 Ft ^hfkI % f%rr rf4 ftf 4 f R%t fRfk % fFRt rf^f % ftf 4 %% 
^pqftr F^ f FFF, FF, fRFF, F f44t 3FF ^1^44 <gf%?l %4tT 44 F T5FFT fFTFR %4tt I 

373| ^t4tft4 f4rt4 fr to f4tft 4 Ft ^4 4^4 ftft %t Frn4t Rk 4rt f4 4r-%t 








[RFI III—4] 


MTO1-5R1 


(ip) fff tfr nrfft f rtr ffnt ^ rw arfaipTTt % a?fiwiri«ti w? ft' i 
( 79 ) If 4) Pippin in Mftrfffli °HiHi'0 f in^n ^ ^(,4 % aMin ffin 'JTiv^ i 

(4) Rifp srffinkt net H^-if^i ffkfft3 t^f# tfk?ft t^rtrsr? tnffntft ftfnr, ft arf -=m f in 

Ifft fktR ^jr % rf? f anff nra ft in «nffn f nit, ft; rr *F?ff mi ijrt 10,000 tt ft arffp ft • 
mtFt UTfV'-hill ft ^ hvjj^I 7TR 3ITO UtR qR-it ft'il fHt ft i ift-fn :— 

(ip) ^ uqffr f Trrm f'JTHJfn arffmrf % w-t arrf^iu.^ s-murk Ft, "m 

(79) tfft RluRlfl ff w 4IMl(l fiTT^F? k R ffaiT 3T=qsjrft| 

( 5) ^TfA 'aqffffw if ffT( RTJ, Iff) pra? % atiq^f; 7?aF? RffPITt ffft ft 7?i77? 77FTRT 3f , nT? f’TR J-TlfTf f i^n 

ff f 3 ?*ri ^4^rI f <jtt in 7 m dd ^n, 75 ft 3Rf 41*1 ft in ski ai^Rt wnfi an? f t*t f ff r 1 hR^r 

■am m «nftn ft in arffn ft if ft, ^99 an^n f Rtf^t % arjm?; fffc f Wfe atff f fn? 'afiVm krafn fTi 
ip?^ ft fn RR TRRTT f | 7?ff 3f UTCt W iRt ft ft 7RT ffURT ?¥ 3R flft % fk ft ffpf i?P atffn ft T 'f ft, TTlfa^T 
rr% fff 1 

28. fa3Tjt 

(1) (i) arf^T^rfr 3TR«n RRf^nrt I^Rft ^ ^jRw ftw nftr rt RRf n?r, r fft fR^ne rtRtt 3 % r tR f^RTV 
*fr^ int 4R«;i ^m-, 

(ii) 3rf>Rnrk si rut M-.k^iCt 3R% nkt in ^mt RRt % iftfan 'fkl •gxi -Rnkt irRrt k r nt fkRR irttt aik r ft 

nft ■hRisi ^7U : 

n^Rnkt arfknrd 34 rri RRNnft Rn rtts ( 1 ) in tj*? ( 2 ) 4 RftRtRm ^ fkw rr 4 in ikw Rftci Rkt 

% fkpj tt^R RlkW'lft ST^nfil t iRTtTT 11471^ 1RT RRTRH ft ^TW fR7 : 

(in) i^t arfk^atvnRiwnk^km^^knftWRint RPiikktMR (nknRRtj ^ arkH tk % ktR 
apptfn ft un TTRRt f; sfR 

(is) fm rr 4 ^ %n, arn atR-nr f I 

( 2 ) irff If^ft atffemrft 3 ?rht RRHift f ffRft fk «nftw k ft hkhVi 41‘ifkn Rff t, (kMi5 kfRT t in inrnt f ft ^ 
Tt* 2 ! urt q^tii fin ift IJTR <Rii l 

29 . nrf wrar anrrm f; Rntr krnpiTT wftRFTfr 

( 1 ) arfkRnft 3t«nn ■^fRttt ffk inr^t ^t f^RTt uRt.ni % an^imn k % ffm. at*™ n’fkt anfR fr ftn T 
Pi rwr ffRn 13TEn4t 3Jiw ffnqr nirm i, w=t srfRinTft tro rrt Nffkn, Rirft Rkwr nrma k 31 ^ %n rrrtt 
ft. Rk wfq ^iftnkRakfHt'mTra nnn aR-Rn fkt at^fk % fkH, fm R^tR tnRtwt f fftTr fkn ft, Rnfftn sp-mT 
Rtf «m#t rrt umj^t > 

^TTif RfT 3 R 3thRt ^kf r k ffR% Irr uk fm Rpn^nm%, ffR kk 44 ff if*n tkRtff^: Rritfo wftm jii^m i 

(2) ffkt srftRnRt stqRT Rnknk ft rr ffffrR (1) f fnnfn ffm iRn ftf ymm "Jitf %m irf *tff f kk tfRr1 
% stttrfkT fkn ft RRf ft qRf^R i f f wt ft? RMit f fntt f ff inn fft a?irffef ft iniRt ^ipt ft anfy 3t«rat 
^<^41 f f Mi4t W[R, f a?^??r? ffnt ann 7 111 

Tjp ftnt nsn r% atgRtR fkt "STRift ff arRnwtt 3 ?«?rt ft: 

(in) i(ft arnfff -fiFt^ijft T t?#n T nnt ■sntnf, n*n 

(?s) mf arriffk^ffininim^3?etR?wttnRtRnkftarn^wkfkftFif%RRf f 3?«nn w? 

■ 5 R 1 3?qf 44H4ift 3?qRn RRnf f t tf rr ^tnrn^nftft Rff ininifn f. tfnf 

fkmiRR^n ^4 nrartf^ ffm ipn ®n 1 

( 3 ) (rt) arffspirt a?«?RT infqtft ffr^nt a?«?qr fffn? 38 f atfdRiPi a? 71 ?Ifift viiRn rtt fffirn: ftm wk w Rf 

f ffnt fi?t unm 13?qm ftf ^n stwr rritt t ft i?yR TtifRifft f Rnf ffft tftwRfkfkntt f ^ -nan £, wvw fut f 


953 G1/2 O01—7 
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a^qroT^roR' arRiroiR qqro toRtoR set qfrq* »ih^ ^el t, ft RRq R w TORrerot 

tot qq toRet tR toRttotR srqqr qRqid to toto tWi i 

(to) Rto Pici^T arqqr toto Tnftq ■ati^ ^qR arqro him, ^r*l qrt niPI<a R toR<PiRi<i qR totet! qqT 
STRe^TO? TO fapRiq 38 TTT TO^ 3T7I TOF^q^f RTOI 

(4) qR^ stR^ttR qqro *h4qift totRf-iutttotR) fV?q (3) %aFiTOqRfTOqTqTTqrRqqTTOaT 'qiqiwq tiettotR^t 

^?l c n<I h ,j i SiHiwi qE Ret^ nrn % qqiarRjqrFftarqqTqrRqTRqrt ^qqqE Rett , Jiifli %, qq <jR R<ti R qpin Reti vniy/n i 

( 5 ) toft Rhtf) arRrqTOt 3TqqT qrRqTfl qft arjqRqfq ^ 4 <Pi Rrcr Rm R arqqr TOTTqrr wl^n x^et R aTRrqx toto? qro 

TOTFRqTT d til< ,J l TO^fq4fRir 3?qqr ^g^R-I 3TOrT% TOH u l Rhw<T if RETT 3TqTOq>FjR IV.'hI TfTOql ^ 3T'J' L R I, I E -1'JT-(.*I^"f^vJTr 
toftt t, RtReth 22 ^ TOrqq 4 to^fR), w TOF^Rrfqqq % toRtoe ^ Ret toRttotR arqqr qRqi-O qrt % Rett arjTftqq 

TfETT TOFTT TOHfTT TOqqT ^TOT HWMI Ft, TTOTO fqqqTO R TOTFT TOt qftfcqRTqf R SFTOqT T|^R R 3TRTTO W Tpn TOFTT T5TTT37TTI 

30. TFjpftfrf R TOTTO RR TOOT ^jqid M$R TOT Tjfaafa 

qRR TOt toRtTOtR arqTOT qrofrorR OTOmIRi R 3T«T=TT TTTOTOtRlTO qqRTO R toRpE TOE R TOFT TO^f RET aTETOT TOTO hR'-)^ fRFTT 

toRtoi, Riftt RFn/qtR toetot apq RpRt tefRe theet RtefR from % w % -^qiq ■^rf w|qT i 

#4HM OTfcif HETT^T XfT yRi^»J 

(i) q?r^ *ft arfipFifr, ^rt farc arfqfwr 1947 R' f^qtT ^4%ar^FTR''< f 4 *hk" wf t, 

(■sfr) ^Tp % q,4qiR4l ^it txi srfaRm ^ arq +hw t, it Rpxft xm arqqT ^1 -q^; % -farsft 

Hgmq q^ Tr^qq qff qTTT ‘flqqr to tott^tt to-ett ^rq^T aroiqi we sttot arwe tot ff toi^i 

Titi TTTO5 TRiT I 

( 73 ) %rf[ toNttR "fit #qr wf arqqr arror ^qr wf ^ Tfqfro Rrot tott^ % xiqq R' frort yq^h qrr 

aqqq arqq? fTOft tot if ttotot. Rfrt tot if stot frofl fiiww, ar^Rqq arqqr aTTftTOfq fro 
-ipH e tA < ii 1 

( 2 ) q^ toNtR, # TO ^ 3qqqTTO qr t^TOTTOTTOT ^r qTRf TOTTT t #TO^TO efwrRro ■tR+k” qi^ 3Tqqi 

to qiff t ^ "roq ^ ^ fqRrro qq tot to tot qrcNnR to? arqqi to to toirttot tot ^ qrof totot t%tot i 

( 3 ) qrt^ qr^roft ftror ^Tft TOqr qq tow tot TOtt arqqr to t^tt Rto%? fR qfqfqfqqi tott qR q , gron 
in? arrsTOm % firqf %, ttto qrt ■gxw to, qr^i xrrof %r xto fronT q^ qqqf %, TTOfaRfqr TOqxqT, froqi arqqi 3 ttot»? iJon % 

qf 1 

32 . wtF^rr 

(i) qrt^ qt arfqqrRt aqqqr 4i4qi0 'WTO RlfqTOkl qrt ^ ar-jqRi %f^?T frot «hRw, FiRtPi toTO frorot ^ro srotfro 
q(ra q? Rmfrot tttw qff ^tt i 

(ii) TOTTOfqfroq (, 1 ) ^-sTTO^TOgqfq^q^qtqjriTO^ qp arfqqror arqro ^.R^iR^tototo^ fq,TOroRr q<qR 
qf4, TOTO tototo to '^to qR qHq to tot% RffR qrpf qrt arofrqTO "rot qRro 1 

33. 1(4) 3lffer^iiR 3HJ7IT ^rfqrfl ^ TOTf? 4)i44)H 

1 . qrlf qt stRitotR arqro qr^rort xtsto xnRrqnR qrr to^ to 3 !? ^ ^®ftt qrt^ ■tototo'4 to Itot^ stRitot wPtok to^ 
qRm to qrt^ mh i ^ ito T^fqrRqiff toVttto 3t?% wtotR'to^Ntt^ Rrot stto 3tRttotR arqro qr^NTro ^ htoh if TOqtRFr Rtrft 
■rto to TRqro totoFtot ■Pf hft q^f #tt i 

qro^TO to f^froro fqrot qp tot'P f PiMfciRaci to tottoj totoP tRit— 

(TO) TOf^TOI^TOqTOTO7fTO^TO^%TOTOiq^3!R?TO1^3iqqiTO*f , qRtqTt#qfTO?RTTOwjtTfr^^aTqWTO 
7$ fsro TSEfRpr ■pTOt toI if ^ro qR qffqrR T?t5' tR ■?! tor% totoh R aTTOtfroq qqfro tto R Rw afR arffTTOftro 
h^Ri qrr Rtot^ TOiqtw?; aRr 

(to) fro arRirorfRif TOqro qroroftqt %r?tq set aqqtfaq TOqTror tto qro to^ qron «wk wItor tow i 
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2. (Hi)H>f$ 4t 3lf%IH>lft 3IHHT HftHjft ftHT% Iftlftt SlfftHTlft 3TOI HiftHlft HT HIHH hi STOIHHI HR ft RHTH «IM4T< URTH ^ 
CRT^f^mnf SRHtUTC ft H^RI ftft fti nuft HI HT«H Hftf H^RT I 

(m) nftf 4t srfftHuft sthhi hi4hi{I ftraft 3m ft® nift sifftHiTft strht Hiftnift h> wmii ftr fftni fftiftt rwtr hi f*p=r 
ft^ Hflft 3lfftHnft SIHHT h>4hR 1 ft Rtci^ stftTsh ^ ftr^ TTRT Riff H^RT I 

34. WJURTC 

^ 'ftsrftiHiTftsiHHiHiftHifl ftHT^3T4H3TCftftHTftftHftmHTH#%Hftft3MfftifiHftH^Tft%faij faftt hw 
S lRlHn^t HT qi)^ <i-Ji^f?i < ?) HI Sim HTTfft JTHW HlfT «nqiw, l li sftl H ftt s^iqi't HIT hmiH HftRT I 

35. HF5T 

4t sifaHiift stohtH iftnifl hwh HTfRaiiftnft^4 r^hRi ft tftnfftftt4tfanni^ftf 

ftH?l^ Rlfft nil') HI RHIR HI HFJ ft HR ft ftt^ SRI 4 h^ u I HTlft ftHiTR4 ^HHHit VIlRlW Riff ftftll HI Sflft HR?! mftHiR 
-nA ftp'll HI r^i -iftT Hiftni I 

36# HKjw 4tl 

S#IH>lft 3THHT H>4Hlft— 

(hi) frrafftfttftHft* ffti hhh 4)fttupft, Hft hh rh ftnft* HiRHiftH, «ftor*wif (^n) histh wif ftftHfftH 
^TT 7 ^ fft41 4) HH*JR *w 41 Hi Hiciq ftl/n; 

(HI) SRlft ^<fl %ftlTR fftftt HftHTRH, sfaq RHHI ST=H H^lft ft STHI 4 Rft TftRt sfa HH HTHHTft Hlftll fft 3H4i 
Hiftftl ft Hir-H fft^ Rift 4 ftft ftR, sftHH 3IHHT Sim R^lft H>I fftftt Tim ft ftt^ IJHIHTH R ft; 

(R) Hl'f'flPlHv HTO HI RT5HI 4h, sflHtl RHHT 3RH HCIrT HIT swft'l Rft ftftlT; 

(H) Rftft?TIRtTft' fftftt Hl 4u i RlHi mmHT'aHftHTTRftftHTI 

VT^Tdl : 

THftHHft y 4l iJTH % f^rrj; * 4 nil'll Pi h> min " ft TfHiftt^ 'ft wn hi hRht (ftraft sftpfrr hrr, Hift ft ftft hhwT % 
Tenv, "ft 5 ) -5^ ftr *4 ft 5 hh! ft* snftftiH hh% ^1 sr^Hfti hthi hi ^fti\ kri, 'ft ^) srfftftn ^ hh 

HIHim ^JTHR HHfti SIHHT STHHI IlftTI HH HHHIT ^ HI sft IlftTI HHft Hi) SJjHftl ift iJIIlft 11 

37. iftH st4I-4*i 

Hit^ SlfftHilft 3THHT Hift^lft Hilft f«W HT fft^ft HftnHT % HIH 4lH Srft-S-I HiT Hit i ^filH H^TTI I 

WHfl*IP T : 

^f¥ftHH%HHtHR%frr^ 4, 4ft!'3Hft^T , 'ft* HIHWI: STHHI 3T3HHWI: ftft s*qj«4l<J «IH!fK ^n(*i(n f, :— 
(Hi) VIlftRHi 1H7f sftt H?VI 
(19) w Hit HFT SIHHT Sigfttl 

(h) fttn iftim si'^ftwHi 

(h) nit^ mflfiH ftnsrm, sthhi 

(■y) Hft^ sTHi g^ tn v i rIR^, 4tRan> sthhi ftr-4lRa«6 ■#! ii^ifft Hii srrar 7 ! 1 

38. Vnft?lHt 

^ ^wnn %'jftniff InRiHftf %'jHtrif % tHHi, sthth^ siftwift sihht H)4Hift fH RiPihhT HiT swm hriti% sihhi 

^ftw, si^VIMfll StHHT RtRhTHVTT ^TTlflTT ft' SIHHT ftrHi % fpiff fti %I( PlPlHR 3T«IHT % Hftl^PI Hilft HRHT ft SIHHT 

Sfg?TRTH HR HIT Hilft HHHI ft 3T«THT HiHIHR % fft^ft Hilft fti %TT fttftt ft, Htft ftt R^ TRRhrI' ft* ft fftiftt I^Hi STHHT SlfHHi Hi! iftat 
fttRT I 

I. atfMaFift 

(gt) : 

(i) fftmiHRRI ; 

(ii ) hhh) HHTH Hfftll HI ifftll ftni ^jRehi ftHi lid 11 ; 

(iii) hrI~iRi ftHi <<aHi ; 
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(TJ) 

(i) mieieiiP "^ri 3n^r ee% w°tPeteP ^ anPfEr ttPteatci steet wm-. eePt^e'P 3ee <«*-’ 

E' ^ 

(ii) PlElP TOE ET Pf ET*ft EEET EEE-EH Ef PTE?P P(HMM ; 

(iii) aipTElP ^ElpFjfo ; 

(iv ) pTET P) ETjfepft, ’Et ETEl PppER EEpEET Elff TfPft ; 

(v) TO 33 P 11 

PfEPtPsri eP im hPi*iH % Pt tttPe eP Epft P iiff etet eirei : 

(i) fa*P stPtotPePeee^et Pi^Pm eP eeT %e^etc, Pro ete* ettPet* t. ProfftnP topPe etePwtot 

E EE ETP % EHTE EET ET EpJET P<H«|te4l' Ep Pet #TT ; 

(ii) qR qR^ if 3T^rq % 3TRTR RT feqft % %?FT ^ WTRte ^ TfaiT ^THT ; 

(iii) ftqft srfaqrrft q?f ^ srqqr qq ffrq;q? -faqRqrpt % ftiq; qR? ttt qqmr t, wmrcR qrpf hr 

R ^TT ; wg f*TRR TO% % ^ faRT%T ^ 3RTT*q W ; 

(iv) 3TRqT qfoqrsff % % ^T RR% ^ 

qft V^HRl “d^FTT 3TRRT T*#TTT RTTO ; 

( v ) Tte rt qq q* fwh wi if wl RR arfaqqft rtt ^ dq qr q 7 ^ q? SOTiqtfn f^Fr 

qrtajq % qrq, qR ^rerTte qr qq % strWt hh^i qnj rt ‘sq w^w qiuuff ^ ^ drram ^ WRfftRT 

^f; 

(vi) fartf ^ft feTt TjFft ^TT ^ rt Rft^rm^T 'qr wt 3 Pi^Pwi wT wff Rr 

xrf^^f^r ^ f^qTqqr RT ^TT^ff % '3TJHR ^ Rf RT MCM(q(f<; 

( Vl i) ^ ^fvTOTft ^f>lfH^ T ^7 W 1^1 % ?ft M T7.-T TTT<5^ ^ 

(viii) drfqq>Tft ^t qft TTRlf^T; 

(□p) f^rft ^TT ^TTTT ^f7 '^jTrhT % 3RTPJT ^ ^ frj^T 3TfV^Tr^ % TFTRT 1H ^TT% 1 =R, 

f^TR%%r ’PrgTSRif^n ‘SRqftfrjfqnqft^% *tjhtc otR i 

(75T) f^TTt ^tf^T ^TT ^HT % ^RT^irT ^tf^T ^TT ^HTR TRff %“ 3T=JWT; 

(■q) ^fr % HTT % ; 

■q^ qft w fqf^RR % i % ^q-^3TO (i) ^ (iii) ^f f^Rfr q ,j ^ wrrt qq yt^iiq %, Tr<qf^r 

rqfM^)Tft TR% fqrr^ ^qfft %ferT fer '^[u;^ 3^ ^ 15 ftHt ^ fqPrf^ ^Rfq^T 3Tqf^ ’Mt ^ 

"nt 'EftTR qTf^HTfr ^rt, % 3 t^t qq fe%n ■qqn qn sWRt f^RT ^mpn arf^wrft ttrt fqn? 

rpq- ^TTR RT ^Tt 3TT^T qifor ^ W 3Tfa*PTft W^ ftw ^I^MI I 

ttitj "3^r; qTT ’^ 17 ^ WTT^ •^T 3TT^?1’R?rR 3Tfq^l(i % FRTTW % ’RRT f^rfeTT ^rnpIT 

^r f^ r fapfy T^q Tt anfrq qq arf^iO 'ftq; 3q^7r niRq fqrqr qi'v 11 ^ ’^rroqt f^Fr^ ’TO^r 

qiTT 3TRtq 3Tqqr qntqf qq 79T^q qTT% #T -qqpTT <^^iq % f^TU, 7% : 

qrg z^r % qTt? ^vN 3Tfq?qqTm qrf f qf^; 

^) qq qiqqf q qfq qrqrqTT frnn Ht qt ^mn 1^, fqqrnqq qqqi qqftqqff qq q 11 ^ qq w^r qrt <wn 

(ii) ^ wiqm37tqtfeq^nftft^n^ f^i<nA’^ qtrWqrcrrqR%fnq.fa'd^ 

^'qrnqTn^; 

(iii) ^rfqqqrt % wfqq wf Hlfeq % sn^ to qq^ qrq qit t^?t ^ qq fi?m ^ i 
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ii. gnfgrtt 

(to) ?*><rau % fan '^1 

(i) f*FTO TOTRT; 

/ I I S 

(ii) l^nis& xlrt^ti Ic*'H vj il I\ , T)i'S *IkHI; 

(Iii) 6 Htfl'il TO) TOTftlTO 3T*(1V % RnU, Fl% <<sHI I 

(to) hf^ww^ ftrq;^rj 

(i) ^flWT ; 

(ii) *RR«[fe OjffcRf) TOT Ft% TORT ; 

(iii) favh RRf TO) RihR ^ #TT ; 

(iv) RRRTR&4'RftFTOTO-$RRRH arfaroRRRTOR^RRTt r) 2RrTto) arfaroRR to#t fto tot^ froR to; 
RTO^RR^ITO*)) ; 

(v) Rtro A urofroft rt^ rf Rfaro % <Itoin. % fro totT'RRi Rrff fTrT ; 

(vi) *nai«i'i) i 

rtrj rf far tort folHfite toT^ tost to's tort% tot toT^ to^ft to RTfarorfr % ftow % tot f^Ran 4 T^ro yrro/n afa: 
t^rt ^nti tot^t R-iRaR totTr rr to4ri(I to) ^ % faro RiftR R^f from torri afh; tor Rft tou'iT f^ra4 fer rr% rtr 

TOlTR 3TRTO TO<T4l TOT <a u 3i 4i<’\ 3 tVt 3TRR1 FflW TO<^ % fwr Mqfal TOTRF 7% : 
i H?> 4t fro ^>1^ ■aii^ TOII^ rJ) 31TTOFTTORT '1^1 

(i) t)4 rtrwI 4’ Rft torttor ftrc; 41 Ft tort€ ro Pttoirh to«tto ^tah-fl'il to rrftort^ tot fftrt rfT tort t; 

(ii) aTfaTOKTTOTTOTFRTOnaiT'Rtf^TOftf^ t , f7fl^'3'^'TORrTO7 3faTt4TORrTOT^ftTTj;fTO?T^TORTR 7r F%TOT; 

4 TOFT TOT %; afa 

(iii) ST^TTOR) % wfRR TOTTOT watt 4TfeR % TO4 RRF 4 TO^l RTR TOT F^?5T ^ F4TTOR TOT fTOT Ft I 

39 . ufom tot atffepqnr 

faPlRH 38 R?) TO^Wsif TOT TO RTfaTOlft £TTT FTOT TO 'TORT 11 
(TO) ^ t* -ftER 3TTTO RT atfiTTOrft TOTO! TO4TOTt RT TOF TRRTRT TORT t, RF TOTRPTO 3TTOT #1T 'TORTFTR 4 f4T!; 

TflTRf, 3TTOT 

("S() 'FFT 3TTOT TOfairt Rit ■STT'TOfTOi' ^TT&R 4 '^Rft '3FTOT TOT %; 3TTOT 

(R) ^TFT 'iTfTOTr) 38TOT ■TONI-0 TOR Ft TOT %; 3TTOT 
(■R) -RFT fafTHl 3TO ■'firm ^ TOT^T ^FTTI ^wWlRtf. *TT; 3TTOT 

(FT) RFT Wm 38 % to4f ■pTTjffrn ■SlfWRT TO ■RTTO TORT Rfro FR ^ (VTRF.lRefi RFf «TT I 

■q^ -qf % ftRi ' TO 3 8 RT) 3TRW TO 3TfWFT Riff fTOTT TO TORT f RR TO fe T*RT TO^ % TOTOTf Rit %fTTO 4 afR 4)^ 
% TO« R^ TOT TORT 11 

40. Rlte^T f£n?; VIRw ^il UrdlRlTiH 

fi rfH R R 38 % af^niR TOR yfjMl to) TTfTO 34)lR TO^TO TO) TOTO, WT TOfTOfft TOR ftr4) arfTOK) TO), TO) RR 
^rf^TTOlf) R) Rft’R % fTOR%T ylTOR I l[ TOTO R?t R^ f aflT TO^RrI % RTRF) 4 ItoI) atfiTOTf) TO) TOTTRtf^TR TOt TOR) t : 

RT^ RF fTO TOR TOftTTORt, fR^TTO ^ TOR TOTRtfTOR RR% 3RR RTOT3T! FT RfRfRjfRR RT TOR, RfR^lfWl RfFR, 

’^TTO 4 TOT^TR froroT 3 hF^R)|<T TOT RTfRR TOT FTTO?t ^ I 

41. RIRTTOTORI 

FR firfRRRf 4 RfnfR iRT# TOR % Ft?) ^ m), rIr fafTOR ^ % Rt arfRTOTfT 3TRTO W RfRTOrtT 'Rk TJTO TOtRTR fTORT 

rrrt 4 RfrofroR rr tot4fr t Rh: t^trT' % faFS 3 t^torPitototIto^ rtto rtT totrT t arir toto to) tor % froRTOt' afk rirto 
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qft H ft ftqffl g ff qft ^TFT^f WT IJTpTORt, 3Tfwft afrt ^ ^ ^ $ % sftfaf 

3?rf^i o M’0 'S^tr qtft 4f Tiy^i TTTf^ran^t ^ ^tnr a^tr qHt %" ci f n^ t tr arRFrt rt 

afa faftlR 40 % 3TTrftT Vt Tfftr alfa 'MR+r’TT, afftl 3TT^?lt % RRt ftq 3TRTOT4 % W R FHt I 

42* W* 

Fi ftrftmf if 7rf% ft*ft qm % fm ^ 4p Pf^Peftn arsrq ^mt w arrfrr ^ftftt ^m\ i ft wfcmii 

3T^r ^'4qrff *ne yftqiaff rt rtrt rrt %, arqfti; 

(i) w arKfa wtprt % ft ^ arfwfr 3T*rqr «b*Nul apjyifl?ffa ^rrO^n^f tgptt $ arqqr 3Tnrrftp 
^rr ft^n % ar^T^r arrcPr *H «|R aftr y hP 7 ! 4 ftt4f *vw$\ qfl arr^T^r^nTr ^Vfl ^rt % 
arftwfl ar^prr ^4' c ii0 'Tfflf a?fep^r i r qft in 4, an<) w) q?t wqS ki ^jfqRFSFTO' 4 7 TFt q4"an 

aniWl qft <mn *\'m «*^<f arejqr ^d^ni <rirVi a?qqT btr Ov-n 3rrftwr i7 r Ptptot ar^w 
apJRtqq "®Ft 4T4 ^TT 'H c T>rll ^"; 

(ii) qft; ^rm qft ft<4£ t r ftrn; % qrq vm anftmfl wpz t ft arfafiRt arqqr q>4« n ft % anjsiraftF 

^b4^ |^ ofTT% ^T R^PT ^^^1 ^TTR^TT fl’iffl %, ^TTT^TfT ’H14) 1 1 TR BT^T '^TpT^T t7 f °h) ^Tt 5H 

"RTIVP? ^ tft ^ % %P i ft4tt bt^t 1^ fe ^Rn arPT^ift ^4^i(l 
%■ ^I^PRTpT®F ^4^^ flnl 1 

(in) ’qft%^fhr fTCT^fll BTFitn ^RT a?^q y|fi|^<u| ; -^-Hrf^ HIHcT! ^Pt lFT TTf^WT ^T^\ %^TT^I, ROT3lTPWRl 

y& tft % "wfatf 4>4 ^k 1 % fq^ ^t^tirTh^ u^mt ttfm qft w4t qifrr^ ^pq fqrpi^i % <4?riTT ^rm 
fq'Mpfl’M ^Tfq a4*!TqT ’5T4 FsH %^(tq MCl"4ni 3TP r Tt T T JRT Iif4d P+>4) ^44^ TflRt ^fl TT^Trt ^ I 

(iv) BJirq 3TTTI fHr^ wi q?f TOJTT ^7^71 ^ ^ fTiti W aTff^^rft TFT % frP 7 

^n^ TT T BTrTDT WT 3T®iqr STTTFtOO "tRlftr HlRMl ^ ^RT% %7 f^mR IVtt ^TT ^ a^T 

PrPm 38 % aprrfn ^tstri^s‘0) wttj ^ttr i mrt?; ^ r^0‘) rtR n^fn ^nqt 7 ! 

■spft trt rt ftqR qR% % ^ tor 5uf4^Kt IVhr #tt i 

W^RHT ; 

ifiti ^rf^Tfl ^ f q i 4 wmh Piqrr j i <hPtPirh, 1988 *jkt 13,14,15 

aftr 16 M i ffo r fan ^rmPr^ qR ^t 4 faqr t arjf^RT aRfan % fm 3T«rqi w ^tt ^ qrf IVtt t 

cH 3T«PCT WZ 3^rq ^ 3T r rf)' TTpTPTt q^T T4W %RT ^iPm 4I R5T IRfFT Wf f^TT t - 1 

43* ^ fW^f^SPT RT ^lfd4fcT 

^rm % y4 i a H ^ arftpFrft ar^RT qpjqrd wr 3uPffi4t ^5t ^ ar^Rpr % fim q>t ^ i 

44* ^(faqfrT % WpTRTpW flFTtqif 

(i) 3Tf^T5FTfr ^Frf^nrV^rt ^>^mTT % smtr^f^RTsffr ^ aTftprrPfmqft ang Tira# t ^ 

^r fij^ i Pfn i Vt 3 ?t^ % rt^kp 4t arj^TRif^ ^4qi^ ^tt# usd fT*4T rrm tff ?rcrr 4‘ arftm arrit# ^ Rrfer ^ 

fqf ?r ^ y4 ) ^> i *f rht ^tttttt I ^cptt atf^RiWni nrfha R it arqfti % fhfy fqr4t 

ipSTTTT H% % f^TR RTT ifff FtRT I 

(ii) stfcmft ar«qqT^Nrrrt PjrrF Ptto ^rtqri utfk 7 ri t 344qiPJqi qfl TTrfE? 4f rht 

j ii ^ rn bh^ viiRP^qi T^Eft f ^rf "4 ®tt ^ ^ft qrft^ rrirt ^ml f - b4trt aPftr arr^r 

RTftn^nqrt i^rriftrarftprft3T*4qTqr4 , qTfi‘arf^qTftrTffrfft%4 ?pt aefhya^qqT r%^ yTRTwfqrfti 

t£p ^ a4r atftr 3TT^?ff % qrfor tt^ft q^ ■^qrftjft wr % 'Jttft ft? ^ rFtt ftnq 3 tr4 w % ^ 4t tt 
aivi^T’i % i 

p 3| j)t( T ftahK 3?R 3 t PTR %“ R^ftm ^ RFTTR ^qiPd^Pl argVTTRftE ^ Uti zftl TTaRT 

y r fa ‘ ^ 1 ^ tptt atftR 3TT^7T % Rffor ^rqr fft ftr ^tt4 ^t%tt i ?^r4t 'qift qRRi ^kt Rfftrot % afflm btkTr Rt bt^tr 
^Ftti 








[MTnill— 
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45. facftR 

3ifl<4)i{| a^qqi <^i*-f‘cii<l '^TCTR "flRI picHfaa f2t> t tl ^IT <H<tifli ^ I 0,4 % <JUii, 3Tfti4il{l 3T«r8[T 

a ti'-tai4 1)4 fti< *10, 3l jmK Ij'JiKI *1% 9iT pi'll : — 

1. 3tf4rarrtt%T1TTT^^ : — 

( ) ^J)?1 4d1 

(i) field 1 H hp< 4 efll mp 14 3+1 4m ^ 1 /3 ^ aiftWllT ficidH ^TT mflo ^ hp 4 ^ T7T *H ^i^ Pp 4I ’ll' 
■STW^-pll 

(i i) 9TC ■qfl a^Pffa % ftn* — 

(■^T) 4ft i?4> '5RT ft*HI , fl4 ll '^licTl % ift a*i 4m ^>T 1/2 ^it 4p a^ftidii'O ficidi ifil eii{l<s H hp 4 l?l 
wr «n i 

(19) vft dipfl ~m"i gm nil ^llefl % ii) 31 'ictI nl’l ip) 0 9i firm, 4eii ^>T 1/3 affi firi<m 9H 'Tt’T 

1/2 

(U) »T^ 

farftn 9H ttjjI ar^ % ■ftrti faM »t% ^ ^ff^vC wnr^ w h*it srt ’raf ftwid vfc ■gtj; ti ifan fti 
1909 (9>) %misi u s (i) alk (ii) 4‘ ftftfty t aflr 1 ^.^f ^ 3T«raT ^ % arfv^iRyf T n 91 

<r1’H4l 'Jim , 1 111 

2. Tira^tf 

(^) ) *JC1 elm 

(i) fttfal Ii mp< 0 nt*1 *is)4 <Jw 4m oRT 1/3 "5ft t r>*f’difl fieidi ni049 Ii '■ipH ^ <pi 9T Hit! 'Jiid (4)41 
’ll 9991^*11 

(ii) 9TC9?i an^fa %falj— 

(9?) 9 ft Tjira 'for 5 rt fa'inta ^ ^ 9H ^fl t ift ^ ^ 4 ?r 99 1/2 uft 9 ? <+.4^i<l ftM«H 9?t TnfNsr ^ 
«ni 

( 19 ) % 97919 , 1 j4 4 ift lift fa’ii'N '3iji? > H9fti9 «ti4-di0 ar*i9T a^i^i R««l mRiPi(V('4I") % ^ik«i 

C 7 !) ^IFT ■*TT^t V^\ TUTTt 33?T 5^f^!Ti T t T R'q^tt f^7 «ri4^i0 ^vii^cjiihi 
wq, T^reft'Efft^r?t3nf^^TTTdigr■q^Hf smT %'qm^nt 

■^ttWii 

(tot) ^ 

^ ■?t T J T f 3T*rfa ^ f^f^tq ^ ^l, HZ*)\i 'HrlT TW 3P^ Mrft ^T f^TO, ^ ^l 

f^'*3r r 5‘ (^) % (i) (ii) (^) ^f T[ 3^^ THt % ^4-qiM qr 

qr WTFTT ^Tn?7TT : 

arPrord ^ ^^\(\ Tm tw ■girni 

^fT^rq T^TT ^ Pf7 fTTOTT, <*kNk ^ PFTT ^ : 

ftr f^r?T^r=T 'sfft proffer % "??tTr=T ^r?nf "^=1^1^ ^rqpft 
f\ Tp^ 7ft ^^iPfgPi ^ ■mfpgr ^ ^ ^^prnr 'ptt ^r^/n i 

46. Pr^T^t3T^RT3frr Th^mot 

xfapr ^ fppr otw ^t Pi?^i qt ^ pp^uTt ^ ^rfe^id ^rr ^M^kI ^ 7 pTKi Hrf aftr ^r wrfp, 

■f^FT^f *^r pKri[q ?l p 4T f % f^PI. ^Tt ^ RlCI^'l % feu ^1^1 f^TT ^PTT, % ^ffe % WTt ^1 < 3 T PTR fe-Hl ^1^0 ^ 

^ftr f^ ^ Tg^pr yiProid Pt i 4h ’^?tt% ^it ^tt ^t^ ^hi^i ^urt ^nft ^ttt?ttt fe'M^b ^ 3rf^i<i pt =ti4^Ki 
^F?f ^ Tpnxr ■*?% ^f?t ■qrro% feR^P tt n^ii i "To ^qPr feti^ ^1 <n ’^rfRohiO ’qr ^nfeiO Pfe^'ii^Rr^, 

TTOT -snPm^ ^PTT ^TTIJTTT ^ 
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47* I 

(0f%#3lftTspTf[ RT R^fald R?l RR WtRRf % aTRirffl RJlft ft?# 3R^7T % 3T%T RT% Rtf affaRTC Ttm Rt 
ftrrf R?l Slfa«WTR> RR £ RRlfart RRTt f 1 

(ii) fafR STT^R % f*TT£ 3T%T VI ^rff l“t '371% RTRT rA TTTffta Tl 45 f<cT % »ftfR Wwt 48 3 Rf% 3TRt#R 
HlfaRflfl %RIR -SrfteT w+Qfl Rft 'Jiiy,*fl I 3T t fWFl TUf^WT^ RT ft-qu. 4^*11 afa 3lftWI*^<i: 6 R(AA Rit <nqfa % "MtHT <JHyq<7 

an^n Rnft rtW i 

48. wftrfannfareirft 

arftar: 

(1) Rt£ % Rra rA -wft Rttf ar«w rt ft&Wi rA Rftftr w? RiftwiO % t 

(ii) 3Ti^ % RW Rft RfTl^ RTfT R^ 3T^ arfaRffft WT RTfaR^ft 11 

49* 3PffcT^3tf*(IT 

rt^rt anfta % ■ftrn PinRifljra ar^wtarf rst rtspt ftiRT jiiicii ; 

(RT) R£ faftSR RR ^ aftr RR RR iHl^uf RTRT 3 *WT Rft sfa aprmRRf fa«IIT RT arfflVIR 71 «;[£««. ^ 

^n#fh 

(73) TT^RTJTR^faRTR 3^71^1^ f^RTf^l^RRT tRRTRRTRR 3 I 

(R) ar^Ri TP faPilX^-i ifHt I 

(r) rtt 8Mr<wn n yq ^ r 51 TT^rfMrr Riff 3ft Rmrft i 

3TKJTR V 
^iR 3^T MtI 

50. RTRR^H3frT^I7ttRT 

jr faftqjff % RTRRpff % arsqtfft ^TFT aflflr M% farft arfaRilft RT RRfRTfl R>t 7*RT % ^STW ^ 'atT^JTT #t aft; RT^RT 

Rrfft Rr affirc rtfS ftRR r5) rrr Rifft % ^th Tft r< 'rtar % ftm ^R lift i 

51. W T fc TTSTRRR 

(i) ^ arfR3^ RI ^RRTO^ t 3^ R% #TT RFTTf Tt RITTRII 

(ii) ^RSt^^ft^3TtoinflRTRi*fRrfI%TOh!flR!Tl^Rn%RftlMMR7StepftR>tRrfhsrTl'%TTR3faR% 
RHTRT R) 'Jm( ,s | I 

(iii) ^CRfaRTTftRTRtfRrft%RTR£3faRR?)#RRTO%i?rTTR^tfrRT?ftt, afo M% % aPT^ftR^ WTT 

T?l RUT) I 

52. ^ni-qflft 

fa# fapTRTR 4 RR #HHH % TR^W R7RT 3 ^RT 3?) RT*tRT fRftffe SfRfa % TTT Rt% RT ^TPFjfS; RtVJtf iW) ; 

■qTTg Tftr fip atffepfnfl RT i +i4'8fTTf TTT^ Rfa^jTT Tt)% rA qiwif^l4) ni(l<a % T®TR RT RR MiA-) R?t Rf^ft RlftTS R5) 

anFftn rArt frra rtA^ ^ rw ^r ^ i 


WRTR VI 

altr RR4 WR RiT TTRR 

53. Vi<£ viqiiT 

*R WlRRf % RTRRpff % 3T wfh arf^R^t RT RR^RR) fPR^SPI RPT rA RIR TtRl :— 

(rt) anRifrRRT 

(T3) (RTtRTfRRHT 










[ totto in —4 ] 


totot tot wnt: ararwr 
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(to) toPtok) 1 ?^ 

(to) aromOT^^r 

(to.) f#rro tottoRtoto Tgzft aflro Wtro 

(to) Tnjpr^ft 

54. TOTTO TOlfUTOTft 

■$#) to) TTfarofi to TOfrororfr to) #f) i 

55. 441 <m^ tliJI ^4<il M< TO<l 3lfti<t>i'fl <Jh4xii{| 4it mmi •jdi’l ♦! !fl(*M 

(i) ^ 5 $ tot aifaroR% ^ 4 if frt ?nff foro-an totoitt | \-or to) arPRi4m #t) 4) irocf) 4r ’wrt^ 5) i$^) "4 
toi mtl tot tf) tor tot fanfaron: wr TOrfrororf) % totto grftm f i 

(ii) ^■sroTjf^iTO^'an^m^^t toftotj arfarordTOT to)tototoT nf^tbi'O5 RTto!tottottoto■^ ron'an'HW 

i\ 

-ttt^ -k^- fsfr^rf^ ^7 TOm ^rfferaFifl "=n ■*Tv4 1 ^rft -=pyncT*r ^ wc$ ii) tof arro^ #c toto^ toRtor % tofito) wn ((iwiwto 
7?fzTO % f<m f#< toto; TOrrorfaro igp*^ to( tot% tot TO Ftror i 

56. ^^TTOTOTO3TO%TOTft^TOT^TOTWTO 

TOT TOT 3lf *JTOTT) TOT <4.4-41 fl, TOR TOT fro TTOTO fTOTOT)<1 TOTOTOT TO)^ 3^?R TOr) f^FT^TT TOT ift, TTOFT TOT T^pt TO 

TOTTOTO 3TTOTOT TOT^T TO TO TOT?) ^ tj 4 DTOTfl TOT I 

57. fartoroto 3rfMrt>iPI tot «ti4-®n , n ^> (Vi<^ 

fTOTTOrofto arfrororf) to -rotroft TO to)$ tj£) tojt to? to) Jinyfl i 

58. 3TTTOfFTOTO 

(1 ) arfTOTOrf) TO TO^TOkI TOTO %M-51 TO>f 4’ ■'jft lfl<rlP*TTO)’ TO 12 TOpf f#TT TO) TOITOftTOTO T£^) T^ TOTOTTT 11 
TOTO^ -q^- TOT 4’ TOR f# ^ 3rf4TO TO?) TOTTOfTTOTO Tjj) TO»ff # TOT TOTOlf) $; afa: 

TOT^, TO aftr fro %f) Tgft % TOT®! 3TTOTOT7T TOT^ f<R)’ 3 t)t TfaTOTT) TO?I fTO TOT ^ TOT»f TOftST TO^TO f*TT 1JTO TO "4 TOT^TOftTOftt 
TO3TOT TO: f# T) ■ST^TTO iff jiiu I 

(2J f^TOf^ITOtTOTO4TO^^TOT^#^%TOR%T^TOf%TiftTOTOTTOfTTOTOTOTOTOT^'P' tfcfrTOTOFl^ TO IV'“ 
TOT TO f#J TOTO f# TO) TR ^ TOTOT ^HlftlTO TOTTO TO TTOTTOP) TOtTO I 

(3 ) (to) TOfarorft% totto^3 frorot%^ro M^ toitototTO f# to^ an^fJroro toto^ to 4 4t 4trot^-4 TO( 

TOT mVJ toI.s T^t Jilt'll I 

(is) TOnfroff % totto% 4 ftroft %^ro toJ -4 toto% tot toT # TOi anTOftroro to) TOrotro -4 tot to TOtarfr ^§?t "4 
TOftroffra ftror tot tototot 11 tok 4tokI froftroro 60 4t irotfftiT totto 4ttorT -^troTsfi % arfaftror ifhff i 

(4) ari TO ftroTO i^r to to^ toh tot-Mtototo (3)(to) 4' totot froTOtftro ^rjf ftPiTOH-62 % arrofn frotro .TOrofTOro ^ aftr 
-frofTOTOTO 63 % arrofro -rojftr ^T % arf^ftror f^ror toto tototo to) % tottto tof) 4) tot tttotoT 11 

59 . faytTOffarorr^lt 

(TO) TTOro fTOTT TOT ffnytTOTftTTOTT 3TfST7T TOTTft ^ 

(1) arfarorft tot to»NiO to ^tot % ii fro % fero; toto -fro % -frorm ^ fro^if^TOR tot tor #tt i 

TOT/^ TOF iTO FTTOT % TO1TOTO 4f T^<p) TO %TOT % TOTTF TO#) # #t ^ ^ TOT^ WfTOTftTTOK ^ 5 ) #f pf) TOT TOVft I 

(2) 3TfTOTOK)-TOTTO4TOTtf ftro) TO)TOTOTO 3TTO4^ 3Tf%TO-fTO#TTfTOTOR"^)4(^ffTOlf TO)TO3TTO1 #TTO^ fTOThTfTOTOTO 
^ 5 ) TOT TOR ifTTOT I 

( 3 ) faTtTOTfaTOTT: TO TO#T TOT7TT arftTOTT) ^) TO) TOrfTO % f#) ^ TOft^TO?*!) TO% TOT FTOtok f'lTOl I 

(4) 31 fror*TO, 1989 7TTO fTO) 180 f#)" TOTO TO) STTOfTO % f#r 'WfTOTfTOTOR '’gJT aik 1 TOTOTOT, 1990 i) 240 f# ^4 
37TOf4TO TOTO TOf) ))#TOTf)TTOR ^ TOf#T TO) TOT TOTOlf) % I 
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J8 

(73T) wx f^ojrirnr 

(i) etci% fnr to mdia ^ ^ frqr ^mpn ftm ^Khsr ^ 

i 

(ii) f^Hi <£\i ^iT 7 ! *mnj Phqi ^TT TT^hTT ^ ^Tt ^T-fqPiTn (75f)(i) '3T^^fT ^JTT 

I 

TRJ T^r %^ **T$R ^RFTft ^r ^KT ^ % f*F T^TT ^ *IT <TT "STF ^FT% fq^ ^ ^ 3T^$TT HHim 

^fK ^T^PTTT % I 

60. 4lmft 

(1) T“^t^ttT^ taid%^rftR^'R ft^ f^?ff, t^4t 

% u*ir ftr 'll*! ^5THf ?m ?fl i 

(2) (A) Ftt^A) AAATAtyTfrRFAfaqS/sftRAtipA^^IgTjtA'RA^refl^TTpiTfAAsFF^FF A ?A 5t 

^4 At *AhiA tg^l/'^l Hs*bci 4’ Art fan 4 ^ ■prg«w fAR t ftt 11 

(■*3) ’*ft»TRt Tgjt/AfeRct faraA' stArrA r ^ArkI ARfAjn f)4 r?it t r Ar A rft rt At r?it t, % Ant 

♦AiPi'-jlri AA fMi'i TS °Fit ni 4 i 9 n®t> Hc4 < t> ^jA AtA®T Rf A [Vi 1 / s /3 flR At Ft A SHi RAt At 3 i^kfn A 'nui/fl l 

(7?) fAAt ^ArrA r «tv4^id At Ar % FRRRRalwi fARRTRt r ^rrim A'ljRj'A'Rtftit'TR'stF ^£1*57 
■rtf fann fA Ar A fftr r -ntsfoti fAR rtt % r 3nAt Ft Tit t, A RRt rA AAret rf % snr fr stcAr ^ AA^t 
RF A’ 5/3 fAt At FT A 41-HI-O T^tAfaRtt TJ^t ^ '3T*TT a^^HRl tA >JIHC , f11 

(tf) ujfi 3Tf^Rt ^TT ifi4«llfl ^ 3T^lfwAT ^ Pra*FH ^ 3T^tV ^T ^AttA ^/Af^I ^ A' ‘ ‘^-f^I” % A' 

^THT T FTT '^' ) ^‘icil *ilkiO % >(J^' 5*1^ TT ' J i*ll ^ J 1l'1 'iitfl «J1 *ii{ 1 '^t/Afe^i^T ^gl =Ft aTf^^hdk 10 f^ 

%3T^^ ,, ^-f^ ,, 3TiTfV%T^%3raK^ MFT ^ TO Ar-tT -ornTm : 

^TF 1% <f)HK) '^jt' PinAlRjfl 7I?ff % 3TWT«fH 'H*FF ^T % '^Ar'T HT’qfl ^ ^«ti<fl f : — 

(i) srfV^iO ^IT iDfliO ■ST'fAt %^lin T75FT *ifTH ijA HR<nl«i i ii yiVi ^FT el'll I 

■qr^^ w\ % A' ^ MR<rTf^nri 

TTFeT '5FT% ^ ST^tAt 7 T?f ^ t ^^FFT t f^ '3^ flATRl/Pf^hW ^STRt A' A 'J^pfl 3T*Tfa ¥1 ^f^TT 1^31 ^T W 57 A I 

(ii) TfePT ^ % T?RR iflHRt/^ffe«FM W*T1 jqiAl^i 3TWTC Ft A^JT I 

(iii) =f! -raiAFFf AffA f^AFw-F irrr Meftot wi-^ 3ropT Ft «fNi7t/^fs*Fvei ^ ^ fftkA 11 

(iv) ^ATiA/'4fe!FFT^^^mAn^AFT^^^^^%F^^^^^^^^^'5^ a ™ ,! T' ; ^'5r f fF , r-' c ^ 

■77^T '*?’$ A) Aftt ^r Tf^pTn t AF ^F FT 3TT^ 11 

1. AtjAft ■qA mAa w arArorA ^ ^AsrrA ^rr A ut^f ^ % Anr 20 An m ^fantf/Afs^ wft ^ft ^ fAtt i 

AqA^f iso Arrn^-* tAi(T -qfiAt ^ 1 

2 . Arffim ^ FHha ^ arAwiA ^t «f4^h1 #tt % ut^f % Are; 20 Arr ^fA ^qTA/AfstFH ^r qnra fAtt i 

61. 3wmn^Ti?ft 

Ar srAt -EfA tqrr A' pi; wi 'hiArjiA wt qfAnA ■qA j ir1Pr ^rrff ■qm ^armT % 1 stArfA ^ ^fA^ftA fA Afjf 
^fA ^ffA rf?A ^rarniRT ^A srAf fAkA At -h*r 90 Ar -?frA Art *fA tfw srAi % fAtr 360 fAq A kfAr? fAA i 

’rrg "ff W, 3Hnetffr+> ^AAiArAf A 3?ww AtA % st^AAr A fAwt sAirfA r ^ArtA At ^rf 720 Ar At arAA tri 
'iRFriltRI ^t A^p ^ 7RFTT1? I 

rf Ak Af 3AA=ftA vj «f4 rt A At tpAt AArtA A 'RrA A AA A ^Arr A ^A 720 Ar A snF 3tR*RR 
^t Asp tr qRRi t Atr AfA, tpft stjAAr At ffar, fAfAm rr A ^ffA Ant t^AR ^trt fA AAn 1 
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( 2 ) nm qrfkqRt jh ftW k ar^TKTT fqtj; rtt ar^rrt ft arfqqrRt qr ^h^i<1 qit ?q| q i 4 faqi) aqq qqqr q?f ^ 

qr RT*T 3T 3PI% 3TRt 3TOT^i< 0 l tpJIT qR tri*nni % I 

(31 araroirTT^^ arqfa%iftriqkiH rht 3%£qqpf #t afa3R3RPRqitqrt arafcqrt™ *m*Pffc% 
Pm, -i?1 qft lR 1 It qr?T?f fkr HTPT "RS-TR aiP^'PlPl TJR *(19 it % f 3 T 3 TRTqnqT ^ 44 ) qft h9j<) *(1*ii< 1 ^TT PfTHl kit <i 6 R' J l it 
Sin^'-c^o t^ f*fi JRfcrol qr *ti*taiit % Pvhk' 9 ^ *(i 5 < *ft, *(? Pi^i it w^ni % fq> aromiT 17 ! qrt arqpq qrt <r'iii ^rrT^fe 
fkq, 'Jin< i 

62. f^tq ^4^1 : 

fqqft arfqqnit in qqHrft qrt cn^c, wren, qftqR faqtqiq, qrq $ fqrqt arfaquit qr ^tmfr % qqrq qr PrPw 
I s 'P-■9 ^1^9 ^'19 ITT P(i4t "Ji •’■( 345(^9 ^T f^TCJ iklT Pp ^R\tn llt^R % PrqiPiif^il % 3T^RR 914 ^RT Pi ,j l m P^v-ii 919, fkitq 
arrqpRHq ^zt nqr faitq qrt qqjft iff rit qqtfl% i 

63. UTjTd l£<£f : 

(i) m+^Pi .- 1 9 r --1 % -(^h "4 y,q> *ii< jflf n"l "9 ht 0*1 qqr qft arqfq qtt ^^Pi H qrt hit (h^hiI ^ Pjir'P ain *in 99 jffl % 3(3 
qtt arqPq it qkRTq arqqTqkqnr% terr qrt ts^zi 4t vtiftqr 11 fqrRi,i)Rt ^<zt hPphi arfqqrRfqi 43131-0 qft rjj 4kqT sr^fq 
%ifhn 12 *nft% ^ arfiTqr 3Ff #ft i 

(ii) u+^Pi ^^1 J^t Pti4i 3T-q y^K qit %*tt*t -4isi mr M^ini ^ y^Pi Ij^st %"htsi ari4P;n Po4t jh-h u^tr 

qft 1 5^t qit nMt ipjjpt iroq nft nrroTft arjftq % W^pi^tp qq wi'jimh i-P^t-i fqiqr iiin Pt \ 

64. ^ ^41 <k )I otIM'H M 91 : 

apftlipRt ITT Tp*j«ivft ipf TJ^ qr ITT ^ip qft ^nT ^ 3 TP% iR 3PTpt 'R’ft ^P^'li TRTWT Tft ^IlfMl I 

itp lip irft; a#pprft rt qqfmft ipt % j^tb 1 jig #ft t iff 3R% ippfff 3ri%fqfRqf ■qit ^ift TTf^nri ^q iftpTt 

^ 3 ^ aqftrqqftinqRfiiTftq^3PTqftT^%i7Rqfqf^qq 59%3q-f¥qqq (ip)( 4) % ai^qiffq ■prfirq f*pJi'iip4qrR'^T?3t#rqft 
^q iftiff; 

RR5 3 iFt w Vnf qRWff iifqiq?t it ^qiPnjn ptin 13 t 3 it 3 pt% W 9 qn pr. 59 % 3 q-fttfqqq C^)( 4 ) 
% 3iwtrN 4Pq<i fq?fqiPTOR ^pt qft ■arrfq % q(.iq< MpR9r«Tqr ^q ptqt: 

qrqi, qp 4t % q^rft % ■Rqq 4i ^npi ^3tt % w^q^q ^qRt URm qv <,r q^ f, 3$ 3q% 3rif qff 
f^tqTpqqnr ij^t qft ^rqfti % ^in aik q% ^q ^t 1 

65. ^ft t$<^t 3fft SRtftl ^tTR 1JT RRT '^TT : 

l^ra arftrqrkt qT qRpqrit qft ^^f qqp qq iff qf t afk ^it arqqt ^qnrt % qqrq k w ^tt tpt & qp 'fqr qrt arq% 3 *t 
qit qtt ^qqr Pjrt qrt rt y,®qiT9q k qrpi tf 4 iftirq 3Rk kq^r %qr htt 11 % 1 

66. *♦>! yifq aftTqTRTRT it’ll : 

(i) akkqrritqr qrkqkt f^ arqqrqrrkqRqtfkqr3q%3tqrqrc%q^ qrntftrqRk 3Rqtt^st 3 trr ifrqf 1 

(ii) arProktqrq^Niktkwflrrqrqqi^t%ftqrftqt2qkqr3 ^tV qpr^qq^ prS fqqR3Rqft^3fqqafftmkn 

#TT1 

67. <*14^01 3T^fk : 

( 1 ) arfkqqift qr q^Pakt T^qr wi qiptwr arqfq % qra ^tqr inkp q* : 

(qr) % TikH arq% qr; ^ 3^ qrr qr qqkiipq qq r%, qr 

(ts) ^f^f k ?^t3qq 31 ^q^ qrqrpfw 1 !qR r^t 1 

( 2 ) qqkwnqqqqft arqfkkR 3 qqrqqff 3 kft: 

(qr) arfkqrft % "Rqq 4* qrqT % ftqyt qff rrst qft «t«q< Rm ftrtf k arfVqr qrt arqfk, atk 
(Rt) qqpqkt ip kqq k qrqi % ftqkt qff prwt qrt ^5lsq< f^rf k arPqqr qft arqfq 1 

(3) qTikqpRRqqqff 3 Tqfq%T^tR 3 3 TfkqTRtqTqqt 3 rft 3 q;qT' 5 R%p*THiR'^ 3 rff% 3 T 3 RR,qfr qfqqrpt, MkHffeiqi 
"3% qn "Tiq'PtqTI 

(4) arfqq#qTqrkqrkq^arjTqqqqkqpjqarqki■qtqjJRiqq^Rqq 3 R%■gq%q^Pt'qRpgkRi%ftiqqitlifef^qT 


■RTTHT' : 
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REg w fa ^ % HlpjrfpF EqTTpf qp WH mP qnPflmi ERE P Epf qp -qEEp I 

(5) W-TOPf fP4l fpE WET ET P-llPl -'M'dRlen TTp Pt arfqqqp ET EiRtii/) qp (fiTpWTf 3iqfq 'ETSTf p) qnTnp I 

P f*E=T fpRl WR ET ^TE TREEfEEpE^pt^qp^ E TT pim i -REfP Epf 7p Tjn^rft | 

(7) fPfP 3lfpETTp ET mfqTp ERp 3T5pE p WETTErE pT% ET Ep^ ETEflimT REE Epf fpqT 'RFFTTI 


mtjm-7 

fafag 

68. R^W) PlfUrraT^R: 

(1) eP^ •RfaETTp et farnP E)4qrft HfPqfPfP aftc tePP Trim aPPEm, 1952 (,1952 m 19 ) P fE f p ftj"? 
ER P 3TJBTC pEETET 3TTERTPET tjP # %, E)4qiP MfpE fPfP ETT EEW PtET I arfPETTTl ET EtPeTTT ■3^ pq, TJRT EpfE f=jfq 

P" PnRI 'Jii’I ETWi 3T7TIH EfPfEEE % <JH«iEt" % 31 jthk TEtT I 

(2) (Tip) et4etP rPre fpfaapr eePPtree ePiPtee, 1952 (1952 m 19) VmqEfp^sjqTffl bmqrHEfqqqp 
eierNtP, mq ePiPtee eP to * 6e’ urn Em 7 iPki41' ee eeIe eeP m ere erfr um Per qp q^ qqqqr Ttb EtmT, 1995 
% TEitif urt Tnfcm #T 1 

Cm) TETTERpEREpqtf PmEpm 16 WET, 1995 pEEFp#Pl 

69. : 

(1 ) StPrFTP ^TT EEpETft PreMtSTE Tq-fqpTEEE ( 2 ) % 3TJRR WRE % ^rTR Til ETE TpET I 

( 2 ) fmP stPeeiP ^ e; 4 eiP eP pq wm eP 71 % et <P [t^nt arPjpTEE, 1972 % eeeeT et fwPTPm wPtPtee 
( 3 ) % 73 ft El ePtf Et, Pe liPP 1 

( 3 ) (i) ewf 3TfqqnP et etPetP PrHPrRm fwfaqf % wm % Pet eft fPit— 

(E>) tPetPttjPtet 
(73) ^ET 

(q) P#P:WinF7lpET%'T1TRfTF^ aijElft'l fEpFETl qpTEEt % EEEm T 3Tf1K E? 3TP) ERT 
% fNTT 3TDTF f, -qi 

(TEf) TEf 7!pf TTl Ewe Tjp 3E4 % ^ ETT qq RT, ET 

(t®1 tet i rf p=q ^ ^Ei %j"®TT^, ^SF^q Pqi ERifEr q?r 'sfeqR 3pq fPEr wi P e^t nqifM qr; 

-q^ fqr q r;rnT w^T thitt qrr qEpsnrf % FRq 4 ■jq^m Tqft Trf?T q^ qwr E^t' Iq^n tsttiet fEqn? pP rirhT e 
% qqr EEti itf ^tet Pf pp T^mr % tute ^Ef qit PraEr tttPt fl i 

(ii) arpTOrpqiqi 4q iP TFlpq'gqTqqqftTrfTT, EEtTP -3#iqi% qn% f?E7,TEFE|fr% 

qq %n -^q fpit, qft srftyftrR 15 eePi % Pm Pr aisqPEi TrPfr: 

qp^q^I^qf^fqqp qPiqqpqiqipTqpp 30q4P arftiqrqP'PqTTpEITETt'llft W^TirnPlTq-p 30 qqp vrfqq7 

pqj % qrPqr q4 % arpr qr? % Pm qft qr; p arPrftqq ttPt m tie #ti : 

q^q q^ % pprfr ePteeP % PPv P Pe tkr teP srn m arfm Pm qr eiviHo fErr • 

4t%fmPqqpqppEqqqmrnTqP 7 NHTfPETjrPP^qPipTE'^?g 1 3T7iqmT, PqTf4pT(, Tqrm et 

qq r qqrfqr, Pet 4 t mF-iT t(, P Emt 12 etEP P 4 m pq, eb Pm (100%) Pmnf eP qqr Me eP PP rniErm qpf m 
PPRT PETTI 




['*Tm HI—3TJS 4] 
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70. Pmn«IR; 

t^th 4i klw 44 tt 4k 44 tRit Rf*to to ww wr ^41 17ft n4 fkg f^ yifkwO 41 4jf4 w fes ^trt i mf4k i 

(2) 4ka44*m4^ 1 iFkikl'4l i(^ *m41 iro tw 41 ^nj41 

■arc w14^44 4r th%14r 4$«e^ ttott f4^ 4k«H f 4k 1441 41 *ttf 4 4 grffcrekl ^i 4t 
3 Ft 4 Rrcm wtr 4 3fpk 4 Tfknki hr 41 41 3Tf# ^4f 4 -am^Tl 14n4 % 441 f44t fww % fcrc> f*r 41 fifth 4' ijfe ift i 

71. WHldl'jfkjrH : 

TT41h> 344*41 ^T ^4t) l 0 41 34 4 1441 41 wrfm -*TT 7TF3T 4 WPlTflfkT f4*TT ^T 'PFTFn 11 

72 . PMPmMf , 3pn*)Nf-<i(iH aftr sqpan 

( 1) Wl-Wl "R7 44 SF^kt ^ f4kl "aikl Hil "F^Fl f "alt 'S*l4t IF} 4 'fR fafaMMl 4 HTOtff 4l trf^Hi41 "HT 
j% fa^iPqfl h4i 4 %f; ^iqyTO lit i 

( 2 ) mtot '*u«t>K, ^fr4t 41 annv'FRii rh 4, TFsfkr 3hp 4 kihvI *r% % *TC faf4i4f 41 ^-iiwi ^ y^tfl % i 

73. 14TTR 3ftT^!jr^f%qf ; 

(i) ffcrfwTTwl % 1441 -qr 144*1 h *mvi f^m, firfwr , h4wt "qi f44l 3 t*f*t 4wt fit 4k ^r4«r 

41 fkkFFTFI# % 3TR'H lft% % 4kl ’W^ TO 4" 4 '4k HR atfwfktf 4k ■+4^lR4l’ T R 'HFJ.lH, FTFJSRT fkTOT RfFTT WftT 
11 

( 2 ) §*} RrIEFT 4} ^T*raj; on PifMi 3M®(4f 4 14 vj J ii^ 'aiT^TT *TT 41 ^ilt^ 444 fTTHf 11 % TTHFRl * T }'i14t 

% akFfa 14n w ^ 41 "T^ rh! jii^H i 


3T^-I 
[forf^TTR 18 43] 

f4V5l 4flT 4*1-11 AMI 41 Ml*RTT 


wn : 
f44^) : 

4. 4^(^;k i m i m ' i i ^w/^iFTfl ilfa 4 3i?raT viniji a4*(Ri<t> Tmflni #jr % a44Wl ^it <t.4rn4 

%^434i^w44744^?to ^i!4i^f^444f4(T'TTi4'}fli4'4<4^;'i5i4 ar4f4m W°4l''4t q^igR, ti^Pticjniw 
TpiFFTT 4 f^'Rifcn a4r ^ ^ii/w 41 i 

4 3tt 4 44i i ’n apim/jpi4l4p4 w 4rRn4T 4 44ftFt ^ ^ % wt 41^t ^4 ^ f4»41 'wt^rt 

4 444 ft f441 ' ; w4 % ^4 4* ^1 ^ ij^rt 4to, 144to 4 snni w-iRki ^1 ^ 4 ywz ''f4 t tt/^441 44 41 4^t 14fi ■an4 

41 'STyrfli 4 TTT '4 T fl 4k ■r 4 w 4^ 4 srffeRin: 4‘ f441 itfI ^«i4ai 4k ■r 41 4^ % ^kI^k 4 4441 ^ 

3^1 ^ % ’turt 4kr T1T4 f441 wir*Ki % 1441 abi-ti^K ^pt fklei 1 ^ ' ! f4t 41 sr^rkr itor <t<4 ‘m/W 1 il i 


^tfiiftiR : 

^^FT : 
W1 : 

41 iiRftf fnwfki— 

^■RR : 

F^im : 

TirTOpft ( 'irw 7TWR % fw4 % 3T^W1 fkRT 'JIR) 
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II 

[ftrf¥R 5(4) ^t'l 

arftEFTft RT 3 TOW % H WW U I M fo wl ^ W H I wt q w tre 

1, St/SlHlfl/fTo.^AOTt/rn.^— 

(i) wr far 3\i 

(ii) TIF f«F % facfrfFfl \ sfr< TT^ wI/mRi Tsftf^m £ I 

(iii) VW % ^rf^RT ^ f^ITF t ^ftfarT t spprfa *RT an^TT 11 

(iv) ^wfri fawi i 

2. ^ fl^Pl'dl ^ Hfdrai-i dH^cw 'Hl c i u if ‘EIT ,! T % PiyRWi % ^tT J ll % 3TETT THI ^TT% 

TR $ ^ ^ TTK^hI ^TT/I^ft I 

Ri'ii'ti ; 

TTflTW : 

wjq #—hi 

IVllU TEJR'^it yl^ll 

[f¥W7 70 ^f] 

: 

Rjliot-i : 


4) 3?*?TF" ,: FT a Tfl, . W>t Ttn f^jf^T % ^ITT ynqjJKI ill h'' ll l/«n«fl ^ 1% 

(E’-ipt) ...(Iwn) 'Pwe w % i 


2. f*TFT Ttft ^r^r^f*T 11 

" ’dipj.ifl l T-*JPT ^TFf 11 ■3FE'{f i T . (WPT) . (fapTT) t TP^ 

. (T*IP1) ^fit PlHRrlRS PI *KK ,J h’ tt 3TR1 FIR PtftpT Re^T fFn f | 


: 

TTIFr 3ftT f-l'jfoR 3T*pft : 

P^Rm mhsr: 

TKTW : 

^ PTPJ^ Ft ^ 3 1 

To/- iH'TSiH 
3TWW 


[E. faqfm-lll/lV/^TOTo/69/2000] 





















[*TFTllI— 


*m TFSm : 3T¥H%IKW( 
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ALWAR BHARATPUR ANCHALIK GRAMIN BANK 
NOTIFICATION 

Bharatpur, the 27th March, 2001 

Alwar Bharatpur Anchalik Gramin Bank (Officers and Employees) Service Regulations 2000 

A.G.A.G. Bank-1. —In exercise of powers conferred by Section 30 of the Regional Rural Banks Act, 1976 (21 of 
1976) the Board of Directors of Alwar Bharatpur Anchalik Gramin Bank after consultation with the Punjab National 
Bank being the Sponsor bank and the National Bank for Agriculture and Rural Development and with the previous sanction 
of the Central Government hereby makes the following regulations namely — 

CHAPTER-1 

PRELIMINARY 

1. Short title, commencement and application: 

(i) These regulations may be called Alwar Bharatpur Anchalik Gramin Bank (Officers & Employees) Serv ice Regu¬ 
lations. 2001, 

(ii) These regulations shall come into force on the date of their publication in the Official Gazette 

(iii) They shall apply to every officer and employee of the Bank 

Provided that they shall not apply, except as otherwise provided in these regulations or to such extent as may be 
specifically or generally specified by the Board to : 

(a) a person employed temporarily on daily wages or to such person engaged on contract. 

(b) a pei son on deputation from Sponsor Bank or the Central Government or the State Government or any other 
organisation 

2. Definitions: 

In these regulations, unless there is anything repugnant to the subject or context — 

(a) “Act" means the Regional Rural Banks Act, 1976 (21 of 1976); 

(b) “Appointed date" means the first day ofSeptcmbcr 19X7; 

(c) ' Appointing Authority" means the authority prescribed in Regulation 5( 1). 

(d) “Area Manager" means an officer holding the charge of Area Office for the lime being; 

(c) “Bank" means die Alwar Bharatpur Anchalik Gramin Bank established under Sub-Section (1) of Section 
3 of the Act. 

(f) Board" means the Board of Directors of the Bank. 

(g) “ Branch Manager" means an officer holding charge of a branch for the time being. 

(h) ‘"Calendar Year" means the period commencing from die 1st day of January o! an year and ending with 
3 1 st day of December of such year, 

(i) “Competent Authority" means the Chairman in the case of officers and die officer designated by the 
Chairman in the case of employees, 

(l) “duty" includes * 

(a) service as a probationer; 

(b) period during which an officer or employee is on joining time; 

(c) period spent on casual leave, special casual leave duly authorised by the Competent authority, and 

(d) period spent on training while in service; 

(k) “emoluments" means the aggregate of salary and allowances, if any; 
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‘Employee” means a person appointed to any of the posts specified in Regulation 1 (a)(2) and (3), and 
includes such employees whose services are temporarily lent to other organisations; 


(in) “Family” means and includes the spouse of the officer or employee (if the spouse is also not the officer or 
employee of the Bank) and children, parents, brothers and sisters of the officer or employee wholly depen¬ 
dent on the officer or employee but shall not include a legally separated spouse. 


(n) “Officer" means a person appointed to any of the posts specified in Regulation 3(a)( 1). 


(o) T'av” means basic pay drawn per month by the officer or employee in a pay scale including stagnation 
increments and any part of the emoluments which may specifically be classified as pay under these 
Regulations, 


(p) Salary ’ means Ihe aggregate of pay and dearness allowance, 

(q) ‘ Sponsor Bank ’ means the Punjab National Bank, and 


(r) “Senior Manager’’ means an officer not below die rank of officer in Scale If holding charge of a department 
m Head Office 


CHAPTER-fi 

CLASSIFICATION OF OFFICERS AND EMPLOYEES, APPOINTMENT, PROBATION AND TERMINATION OF 

SERVICE 


3. Classification of Officers and employees 

(a) The officers and employees of the Bank shall be classified as follows 

(1) Group A-Officer Cadre 

(i) Scale I 
Oi) Scale n 
(fii) Scale m 

with designation in relation to any of the scales 
(I) Officer 

(ii) Branch Manager 
(hi) Area Manager 
(tv) Senior Manager 

and such other scales or designations as may be specified by the Board from time to time with the approval 
of the Central Government 

(2) Group B-Clerical Cadre 

Clerical staff, namely Clerk-cum-Cashier, Cleric-cum-Typist Stenographer and such other categories as may 
be specified by the Board from time to time witit dte prior approval of the Central Government 

(3) Group C-SubonHnate Cadre 

Subordinate staff, namely Messenger, Messenger-cum-Sweeper,Driver, Driver-cum-Messengcr, Part-time 
Messengcr-cum-Sweeper, Security Guard and such other categories as may be specified by the Board from 
time to time with the prior approval of the Central Government 

(b) Nothing in this Regulation shall be construed as requiring the Bank to have at all time all the cadres or 
categories of the officers or employees serving the Bank 

4. Temporary employees 

Notwithstanding any tiling to the contrary contained in these Regulations, the Chairman may, subject to such 
general or specific instructions as may be issued by the Board from time to time, engage persons in Clerical Cadre and/or 
Subordinate Cadre on ad hoc and/or temporary basis for a period not exceeding 60 days in a year to meet any exceptional 
need or circumstance 
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Provided that such appointments on adhoc and/or temporary basis shall be made in consultation with the Sponsor 

Bank. 

5. Appointment in the Bank’s Service 

(1) The Chairman shall be the Appointing Authority in respect of Officers. The General Manager shall be the 
Appointing Authority in respect of employees. 

Provided that if there is no incumbent in the post of General Manager, the Chairman shall be the Appointing 
Authority in respect of employees also. 

(2) All appointments in the Bank shall be made in accordance with the rules framed by the Central Government in 
terms of Section 29 of the Act save as provided in Regulation 4. 

(3) Every officer or employee on his first appointment in the service of the Bank, shall be required \o produce a 
certificate of fitness by the medical authority as may be prescribed or recognised by the Bank, 

(4) (i) Disqualification—No person,— 

(a) who has entered into or contracted a marriage with a person having a spouse living , 

or 

(b) who having a spouse living have entered into or contracted a marriage with any person shall be eligible 

for appointment to the said post. ^, 

Provided that the Appointing Authority may if satisfied that such marriage is permissible under the personal law 
applicable to such person and the other party to the marriage and that there are other grounds for so doing exempt from the 
operation of this Rule. 

(ii) Declaration 

Every officer or employee on his first appointment in the service of the Bank shall furnish a declaration about his 
marital status as per Schedule II. 

6. Scales of Pay and Allowances 

The scales of pay, allowances and increments of an officer or employee appointed to a post in any of the Groups 
referred to in Regulation 3, shall be such as may be determined by the Central Government from time to time under Sub- 
Section (1) of Section 17 of the Act. 

7. Commencement of Service 

Service of a person appointed in the Bank shall commence on the working day on which he reports for duty on s 
post in accordance with the terms and conditions of the offer of appointment made to him. 

Provided that inthe event of his joining in the afternoon of such working day, he shall not be entitled to draw pay 
and allowances for that day. 

8. Probation 

Ci) An officer directly appointed in Scale 1 shall be on probation for a period of two years, which shall be 
extendable by the Appointing Authority for a period not exceeding one year. 

(ii) An employee promoted to a post in Scale I of Officer Cadre shall be on probation for a period of one year 
which shall be extendable by the Appointing Authority for a period not exceeding six months. 

Qii) An officer promoted in hitter scale shall be on probation for a period of one year which shall be extendable 
by the Appointing Authority for a period not exceeding six months. 

Civ) (a) An employee directly appointed in Clerical or Subordinate Cadre shall be on probation for a period of 
one year which shall be extendable by the Appointing Authority for a period not exceeding six months 

(b) An employee in Subordinate Cadre promoted to a post in - "I Cadre shall be on probation for a 

period of six months which shall be extendable by the Appointing Authority for a period not exceed¬ 
ing three months. 


953 G1/2001—4 
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{v) Probation period in case ofan officer Or employee shall be liable tp be extended within the permissible limits 
to the extent of extraordinary leave availed of by him or if in the opinion of Appointing Authority his 
performance was dissatisfactory during such period. 

9. Confirmation 

0) An officer or employee shall be confirmed in the Bank’s service if in the opinion of the Appointing Authority, 
the officer or employee has satisfactorily completed his probation. 

01) Where during the period of probation, including the period of extension of probation, if any, the Appointing 
Authority is of the opinion that the officer or employee is not fit for confirmation in the said post. 

(a) In the case of a directly appointed officer or employee his services may be terminated after giving one 
month’s notice or pay in lieu thereof. 

(b) In the case of an officer or employee promoted from the Bank’s service he may be rev erted to the post from 
which he was promoted. 

10* Termination of Service by Notice 

(1 )(a) No officer or employee shall leave or discontinue his service in the Bank without first giving notice in writing 
to the Appointing Authority of his intention to leave or discontinue his service or resign. 

(b) The period of notice required shall be:— 

0) Three months in the case ofan officer and 

0i) One month in the case of an employee. 

(c) In case of breach by an officer or employee of Sub-Regulation (1)0)), he shall be liable to pay to the Bank as 
compensation, a surn equal to his pay for the period of notice required of him. 

(2) Notwithstanding anything to the contrary contained in Sub-Regulation (1) an officer or employee against 
whom disciplinary prppeedings are pending, shall not leave, discontinue or resign from his service in the Bank without the 
prior approval in writirig of the Appointing Authority and any notice of resignation given by such officer or employee 
before or during the disciplinary proceedings shalj not take effect unless it is accepted by the Comptent Authority. 

Explanation: 

Disciplinary proceedings shall be deemed to be pending against an officer or employee for the purpose of this 
Regulation if he has been placed under suspension or any notice has been issued to him to show cause why disciplinary 
proceedings should not be instituted against him until final orders arc passed by the Competent Authority 

11. Superannuation and Retirement 

(1) (i) An officer or employee shall retire on completion of 60 years of age. 

Provided that the Chairman may at his discretion, on recommendation by the Special Review Committee as 
provided hereinafter in Sub-Regulation (2) retire an officer or employee at 3ny time ijfter completion of the 55 years of age 
or after the completion of 30 years of the total service in the Bank, whichever is earlier, 

Provided further that no officer or employee shall be retired under this Sub-Regulation unless notice in writing has 
been served on him atleast three months in case of an officer and one month in case of an employee in advance or an amount 
equivalent to three months’ pay in case of an officer and one month’s pay in case of an employee shall be given to such 
officer or employ ee in lieu thereof 

Provided also that an officer or employee aggrieved by the order of the Chairman, as provided in Sub-Regulation 
(2), may within one month of the passing of the order give in writing a representation to the Board against the decision of 
the Chairman and on receipt of such representation the Board shall take a decision within a period of three months. Where 
tile Board decides that the order passed by the Chairman is not justified, the concerned officer or employee shall be 
reinstated as if die Chairman had not passed the order. 

(2) The Chairman shall constitute a Special Review Committee consisting of not less than Uirce members of the 
Board to review whether an officer or employee should be retired in accordance with die Sub-Regulation (1) such commit- 
lee, shall, from time to time, review the case of each of such officers or employees and make recommendation to the 
Chairman. 
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Explanation ; 

For the purpose of this Regulation the officer or employee whose date of birth is first day of month will retire on 
superannuation on the last day of the previous month on which he completes the age of superannuation. The officer or 
employee who attains the age of superannuation on a day other than the first day during a calendar month shall retire on the 
last day of that month. 

CHAPTER-m 

RECORD OF SERVICE. SENIORITY. PROMOTON AND REVERSION 

12. Record of Service 

A record of service shall be maintained by the Bank in respect of each officer or employee at such place or places 
and shall be kept in such form and shall contain such information as may be specified from time to time by the Bank. 

13. Seniority 

(i) The Bank shall maintain separate seniority lists for each cadre of officer or employee and category-wise seniority 
lists within a cadre, subject to the provisions of Sub-Regulations (3), (4), (5) and (6) and such instructions and 
guidelines as may be issued by the Board from time to time. 

(ii) The seniority lists shall he reviewed and updated at such intervals as may be decided by the bank and circulated 
amongst the officers or employees as the case may be. 

(iii) (a) The seniority of a promotee officer or employee in a cadre or scale shall be reckoned with reference to the date 
of his appointment in that cadre or scale. 

(b) Where there are two or more promotee officers or employees of the same length of service in that cadre or 
scale, there intcr-se seniority shall be reckoned with reference to their seniority in the immediately preceding cadre 
or scale. 

(c) Where there are two or more promotee officers or employees having the same length of service in such 
preceding cadre or scale, their seniority shall be determined with reference to tlieir seniority in the immediately 
preceding cadre or scale, as the case may be. 

(iv) The inter-se seniority of the erstwhile Field Officers or Accountants vis-a-vis the Branch Managers who were in 
the service of the Bank on the date on which the revised pay scales circulated by the Ministry of Finance, 
Department of Economic Affairs, Banking Division, New Delhi letter No, F.2/17/79-RRB dated the 29 April,1980are 
adopted by the Bank, may be so reckoned that all erstwhile Field Officers and/or Accoimtants rank junior to all the 
then existing Branch Managers : 

Provided that the intcr-se seniority of officers or employees amongst themselves within a cadre or scale as existing 
immediately prior to the Government letter No. 11 -3/90-RRB(I) dated 22 February, 1991 shall remain the same. 

(v) Tire inter-se seniority of officers or employ ees directly recruited in a batch to any cadre or scale shall be reckoned 
with reference to the rank allotted to them at the time of their selection; 

Provided that if officers or employees recruited under the general or reserved categories are allotted to the Bank, 
the inter-se seniority amongst the candidates so allotted who joined on the same date shall be determined in 
accordance with the marks obtained by such candidates without adding notional marks for the reserved category. 

14, Promotion 

All promotions shall be made at the discretion of the Bank and no officer or employee shall claim as a matter of right 
to be promoted to any post or cadre; 

Provided that promotions of officers or employees in the Bank shall be made in accordance with the rules framed 
by the Central Government in terms of Section 29 of the Act. 

15. Reversion 

An officer or employee who has been appointed to officiate in a higher cadre or scale or where confirmation in a 
higher cadre or scale is subject to the undergoing probation for any specific period or otherwise, shall be liable to be 
reverted without notice at any time where he is so officiating or undergoing probation. 
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—CHAPTER-IV _ - ■ — 

16. Scope of an officer’s or employee’s service 

Every officer or employee shall be a whole-time officer or employee of the Bank and shall be at the disposal of the 
Bank, and he shall serve the Bank in Its business in such capacity and at such place as he may, from time to time, be directed 
by any person or persons under whose jurisdiction, superintendence or control he may, for the time being, be placed. 

17. Liability to abide by the regulations and orders 

Every officer or employee of the Bank shall conform to and abide by these Regulations, and shall also observe, 
comply with and obey all orders and directions which may, from time to time, be given to him by any person or persons 
under whose jurisdiction, superintendence or control he may, for the time being, be placed. 

18. Obligation to maintain secrecy 

Every officer or employee shall maintain the strict secrecy regarding the Bank’s affairs of its constituents and shall 
not divulge directly or indirectly, any information of a confidential nature either to a member of the public or to the Bank’s 
staff, unless compelled to do so by judicial or other authority or unless instructed to do so by a superior officer in the 
discharge of his duties. To signify this every staff shall subscribe to a declaration in Schedule No. 1 

19. Obligation to promote the Bank’s interest 

Every officer or employee shall serve the Bank honestly and faithfully, and shall use his utmost endeavour to 
promote the interests of the Bank and shall show courtesy and attention in all transactions and dealings with officers of 
Government, the Bank’s constituents and customers. 

20. Contribution to Press, Radio, etc. 

No officer or employee shall contribute to the press or radio or television, etc., any tiling relating lo ihe affairs of the 
Bank without the prior sanction of the Competent Authority or without such sanction make public or publish any docu¬ 
ment, paper, or information wliich may come into his possession in his official capacity, 

21 . Officer or employee not to seek outside employment or business or to promote family business 

No officer or employee shall accept, solicit or seek any outside activity, employment or office whether stipendary 
or honorary without the previous sanction of the competent authority : 

Provided that an officer or employee may, without such sanction, undertake honorary work of a social or charitable 
natui c or occasional work of a literary, artistic, scientific, professional, cultural, educational, religious or social character, 
subject to the condition that his official duties do not thereby suffer: 

Provided further that he shall not undertake or shall discontinue such work if so directed by the Competent 
Authority 
Explanation : 

(i) Ever>' officer or employee shall report to the Bank if any member of his family is engaged in a trade or business or 
owns or manages insurance agency or commission agency. 

(ii) Canvassing by an officer or employee in support of the business of insurance agency or commission agency, 
owned or managed by a member of iris family shall be deemed lo be a breach of this Siib-Rcgulalion. 

(iii) No officer or employee shall without the previous sanction of the Bank csccpl in Ihc discharge of his official 
duties, take part in the registration, promotion or management of any bank or oilier company which is required lo 
be registered under the Companies Act, 1956 (1 of 1956) or any oilier law for Ihc lime being in lorcc or any 
cooperative society for commercial purposes : 

Prov ided that an officer or an employee may take part in registration, promotion or management of a coopcrativ c 
ocicty registered under the Cooperative Societies Acl, 1912 (2 ofl 912) or any oilier law for Ihc lime being in force, 
or of a literary, scientific or charitable society registered under the Sociclics Registration Act. I860 
(21 ofl 860) or any corresponding law in force. 

(i\) No officer or employee shall accept any fee for any work done by him for any public bod\ or any priv ale person 
without ihc sanction of the Competent Authority. 
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22. Officer or employee not be absent from duty without permission or be late in attendance 

(i) An officer or employee shall not absent himself from his duties without having obtained the permission of the 
Competent Authority, nor shall be absent himself in case of sickness or accident without submitting a proper 
medical certificate. 

(5i) An officer or employee who absents himself from duty without leave or overstays his leave, shall not be entitled 
to draw any pay and allowances for the period of such absence or overstayal, and shall be liable to such 
disciplinary measure as the Competent Authority may impose . 

Provided that the Competent Authority may condone such absence or overstayal, if he is satisfied that the Officer 
or Employee has remained absent or overstayed his leave under circumstances beyond his control and direct that such 
absence or overstayal be regularised by admissible leave, 

23. Absence from station 

An officer or employee shall not absent himself from his headquarters overnight without obtaining previous 
sanction from the Chairman, if he holds the charge of a Branch or the Officer-in*chargc or Branch Manager, in other cases. 

24. Prohibition to accept gifts and dowry 

(!) Anofflcer or employee shall not solicit or accept or permit any member of his family or any other person acting 
on his behalf to accept any gift from a constituent of the Bank or from any subordinate officer or employee. 

Oi) No officer or employee shall, 

(a) give or take or abet the giving or taking of dowry; 

or 

(b) demand directly or indirectly from the parents or guardian of a bride or bridegroom, as the case may be, any 
dowry. 

Explanation : 

Forthcpurpose of this Regulation, dowry has the same meaning as in the Dowry Prohibition Act, 1961 (28 of 1961). 

25. Speculation in stocks, shares etc. 

An officer or employee shall not speculate in stocks, shares, securities of any institution or commodities of any 
description: 

Provided that nothing in this Regulation shall be deemed to prohibit an officer or employee from making a bona 
fide investment of his own funds in such manner as he may wish, 

Explanation ; 

Frequent purchase or sale of stocks, shares or securities of any institution or commodities of any description shall 
be deemed to be speculation for the purpose of this Regulation. 

26. Restrictions on lendings, borrowings and investments 

(1) No officer or employee shall, in his individual capacity: 

(!) borrow or permit any member of his family to borrow or otherwise place himself or a member of his family 
under a pecuniary obligation to a broker or a money lender or a subordinate officer or employee or any 
person, association of persons, firms, company or institution whether incorporated or not having dealings 
with the Bank; 

(li) buy or sell stocks, shares or securities of any description without funds to meet the full cost in the case of 
a purchase of scrips or delivery in the case of a sale; 

(Hi) incur a debt at a race meeting; 

(iv) lend money in private capacity to a constituent of the Bank or have personal dealings with such constituent 
in the purchase or sale of bills of exchange. Government paper or any other securities, and 

(v) guarantee in private capacity the pecuniary obligations of another person or-agrec to indemnify in such 
capacity another person from loss except with the previous permission of the Competent Authority : 
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Provided that an officer or employee may give to or accept froma relative orpcrsonal friend a purely temporary 
loan of a small amount free of interest or operate a credit account with a bona fide tradesman or make an advance of pay to 
his private employee: 

Provided further (that an officer or employee may obtain a loan from a cooperative credit society of which he is a 
member or stand as surety in respect of a loan taken by another member from a cooperative credit society of which he is a 
member. 

(2) An officer or employee shall so manage his private affairs to avoid insolvency or habitual indebtedness. An 
officer or employee who is in debt shall furnish to the Competent Authority a signed statement of his position half yearly 
on tire 30th June and 31 December and shall indicate in the statement the steps he is taking to rectify his position. An officer 
or employee who makes a false statement under this Rule or who fails to submit the prescribed statement or appears unable 
to liquidate his debts within a reasonable time or applies for the protection of an insolvency court shall be liable to 
dismissal. 

Explanation 1: For the purpose of this Rule an officer or employee shall be deemed to be in debt if Ids total 
liabilities, exclusive of those which are fully secured, exceed his substantive pay for twelve months. 

Explanation 2: An officer or employee shall be deemed to be unable to liquidate his debts within a reasonable 
time if it appears, having regard to his personal resources and unavoidable current expenses, Uiat he will not cease to be in 
debt within a period of two years. 

27, Movable, immovable and valuable property 

(1) Every officer on his first appointment shall submit a return of his assets and liabilities giving full particulars 
regarding: 

(a) the immovable property, inherited by him or owned or acquired by him or held by him on lease or mortgage, either 

in his name or in the name of any member of his family; 

(b) shares, debentures and cash including bank deposits inherited by him or similarly owned or acquired or held by 

him; 

(c) other movable property inherited by him or similarly owned or acquired or held by him and: 

(d) debts and other liabilities incurred by him directly or indirectly: 

Provided that in the case of an officer who is already in service in the Bank on the date these Regulations come into 
force, shall submit a return in term of this Regulation within three months of coming into force of these Regulations, the 
re'ium being with reference to the assets and liabilities as enumerated above, of the officer on the date of these Regulations 
cl me into force. 

(2’J Every officer shall submit a return of the immovable/movable property to the Bank as on 31st March of each 
year before 30tli April of that year. 

(3) No officer shall except with the prior intimation to the Competent Authority acquire or dispose of any immov - 
able property by lease, mortgage, purchase, sale, gift or otherwise either in his own name or in the name of any member of 
his family: 

Provided that the previous sanction of tire Competent Authority shall be obtained by the officer if any such 
transac tions is: 

(a) with a person having official dealings with tire officer 

(b) otherwise than through a regular or reputed dealer. 

(4) Every officer shall report to the Competent Authority every transaction concerning movable property- owned 
or held by him either in his name or in the name of a member of his family if the value of such a property exceeds Rs. 10,000: 

Provided that the previous sanction of the competent Authority shall be obtained if any such transaction is: 

(aO with a person having official dealings with die officer. 

or 

(b) otherwise than through a regular or reputed dealer. 
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(5) Notwithstanding anything contained in the forgoing Sub-Regulation the Competent Authority may at any 
l i me, by general br special order require an officer or employee to furnish within a period to be specified in the order a full 
and complete statement of such movable or immovable property held or acquired by him or on his behalf or by any member 
of his family as may be specified in the order and such statement, if so required by the bank, include the details of the means 
by which or the sources from which such property was acquired. 

28. Restrictions regarding marriage 

(1) (i) No officer or employee shall enter into, or contract, a marriage with a person having a spouse living, 

(ii) No officer or employee, having a spouse living, shall enter into or contract, a marriage with any person: 

Provided that the Competent Authority may permit an officer or employee to enter into or contract, any such 
marriage as referred to in clause (i) or clause (ii) if it is satisfied that: 

(a) Such marriage is permissible under the personal law applicable to such officer or employee and the other 
party to the marriage; and 

(b) there are other grounds for so doing. 

(2) An officer or employee who has married or marries, a person other than of Indian nationality shall forthwith 
intimate the fact to the Bank. 

29* Officer or employee arrested for debt or on a criminal charge 

(1) An officer or employee who is arrested for debt or on a criminal charge or is detained in pursuance of any 
process of law, may, if so directed by the Competent Authority, be treated as being or having been under suspension from 
the date of his arrest, or as the case may be, of his detention, upto such date or during such period as the Competent 
Authority may direct: 

Provided that in respect of the period in regard to which he is so treated he shall be paid subsistence allowance as 
specified in Regulation 44. 

(2) Any payment made to an officer or employee under Sub-Regulation (l) shall be subject to adjustment of his pay 
and allowances which shall be made according to the circumstances of the case and in the light of the decision as to whether 
such period is to be accounted for as a period of duty or leave : 

Provided that full pay and allowances shall be admissible only if the officer or employee— 

(a) is treated as on duty during such period, and 

(b) is acquitted of all charges or satisfies the Competent Authority, in case of his release from detention or his 
detention being set aside by the Competent Court, that he had not been guilty of improper conduct resulting 
in his detention. 

(3) (a) An officer or employee shall be liable to dismissal or to any of the other penal ties referred to in Regulation 
38, if he is committed to prison for debt or is convicted of an offence which in the opinion of the Competent Authority, cither 
involves moral turpitude, or has a bearing on any of the affairs of the Bank or on the discharge by the officer or employee 
of his duties in the Bank, the opinion in this respect of the Competent Authority shall be conclusive and binding on the 
officer or employee. 

(b) Such dismissal or other penalty may be imposed as from the date of his committal to prison or conviction and 
nothing in Regulation 38 shall apply to such imposition. 

(4) Where an officer or employee has been dismissed in pursuance of Sub-Regulation (3) and the relative convic¬ 
tion is set aside by a higher court and the officer or employee is honourably acquitted, he shall be reinstated in service. 

(5) Where the absence of an officer or employee from duty is without leave or his overstayal is due to his having 
been arrested for debt or on cirminal charge or to his having been detained in pursuance of any process of law. the 
provisions of Regulation 22 shall also apply, and for the purpose of that Regulation as so applied, the officer or employee 
shall be treated as having absented himself without leave or as the case may be, overstayed otherwise than under 
circumstances beyond his control. 

30, Prohibition against participation in politics and contesting elections 

No officer or employee shall take an active part in politics or in any political demonstration or contest election as 
member for a Municipal Council Zila Parishad, District Board or any other local or Legislative Body. 
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31. Prohibition against joining certain associations, strikes, etc. 

(1) No officer who is not a ‘workman’within the meaning of the Industrial Disputes Act, 1947shall,— 

(a) become or continue be a member or office bearer of, or be otherwise directly or indirectly associated with, 
any trade union of the employees of the Bank who are ‘workman’ within the meaning of that Act, or a 
federation of such trade unions. 

(b) resort to, or in any way abet, any form of strike orparticipate in any violent, unseemly or indecent demon¬ 
stration in connection with any matter pertaining to his conditions of service or the conditions of service of 
any other employees of the Bank. 

(2) In relation to any employee who officiates in a grade or post which is not a grade or post of a ‘workman’ as 
aforesaid, this Regulation shall also apply so long as such employee officiates in such higher grade or post. 

(3) No employee, shall join or continue to be a member of an association, the objects or activities of which are 
prejudicial to the interest of sovereignty and integrity of India, the security of the state, friendly relations with foreign 
States, public order, defamation or incitement to offence. 

32. Giving evidence 

(i) No officer or employee shall, except with the previous approval of the Competent Authority, give evidence in 
connection with any enquiry conducted by any person, committee or authority. 

(ii) Where any approval has been accorded under Sub-Regulation (1), no officer or employee giving such evidence 
shall criticise the policy or any action of the Central Government or of State Government or of the Bank. 

33. Function In honour of officer or employee 

(i) No officer or employee shall, except with the previous sanction of the Competent Authority, receive any 
complimentary or valedictory address or accept any testamonial or attend any meeting or entertainment held in his honour 
or in the honour of any other officer or employee: 

Provided that nothing in this Sub-Regulation shall apply to. 

(a) a farewell entertainment of a substantially private and informal character held in honour of the officer or 
employee or any other officer or employee on the occasion of his retirement or transfer or any person who has recently quit 
the service of the Bank; and 

(b) die acceptance of simple and inexpensive entertainment arranged by association of officers or employees. 

(ii) (a) No officer or employee shall either directly or indirectly exercise pressure or influence on any officer or 
employee to induce or compel hint to subscribe towards any farewell entertainment. 

(b) No officer or employee shall collect subscription for farewell entertainment from any intermediate or lower 
grade officer or employee for the entertainment of any officer or employee belonging to any higher grade. 

34. Canvassing 

No officer or employee shall bring or attempt to bring any political or other outside influence to bear upon any 
superior authority to further his interests in respect of matters pertaining to his service in the Bank. 

35. Subscriptions 

No officer or employee shall, except with the previous sanction of the Competent Authority, ask for or accept 
contributions or otherwise associate himself with the raising of any funds or other collections in cash or in kind from 
constituents or customers in pursuance of any objective whatsoever. 

36. Consumption of intoxicating materials 

An officer or employee shall— 

(a) strictly abide by any law relating to intoxicating drinks, drugs or other materials in force in any area in which 
he may happen to be for the time being; 

(b) not be under the influence of any intoxicating drinks, drugs or other materials during die course of his duty 
and shall also take due care that the performance of his duties at any time is not alTcctcd in any way by the 
influence of such drinks, drugs or materials. 
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(c) refrain from consuming any intoxicating drinks, drugs or other materials in a public place, 

(d) not appear in a public place, in a state of intoxication. 

Explanation ; For the purpose of this Regulation ‘^Public Place” means any place or premises (including clubs, 
even exclusively meant for members where it is permissible for the members to invite non-members as guests, bars and 
restaurants) to which the public have or are permitted to have access, whether on payment or otherwise. 

37. Sexual harassment 

No officer or employee shall commit any act of sexual harassment of women at work places. 

Explanation : 

For the purpose of this Regulation, 'sexual harassment* includes such unwelcome sexually determined behaviour, 
whether directly or otherwise, as:— 

(a) Physical contact and advances, 

(b) Demand or request for sexual favours, 

(c) Sexually coloured remarks, 

(d) Showing any pornography, or 

(e) Any other unwelcome physical, verbal or non-verbal conduct of a sexual nature. 

38. Penalties 

Without prejudice to foregoing Regulation of this Chapter an officer or employee who commits a breach of these 
Regulations or who displays negligence, inefficiency or indolence or who commits acts detrimental to the interests of tile 
Bank or in conflict with its instructions, or who commits a breach of discipline or is guilty of any otheracts of misconduct, 
shall be liable for any one penalties as prescribed hereinafter. 

1. Officers 

(a) Minor Penalties 

(i) Censure. 

(ii) Witliholding or stoppage of increments of pay with or without cumulative effect. 

(iii) Withholding of promotion. 

(b) Major Penalties 

(i) Recovery from emoluments or such other amounts as may be due to him, of the whole orpart or any pecuniary loss 
caused to the Bank by negligence or breach of orders. 

(ii) Reduction to a lower grade or post, or to a lower scale in a time scale. 

(iii) Compulsory retirement. 

(iv) Removal from service which shall not be a disqualification for future employment. 

(v) Dismissal. 

Explanation ■ 

The following shall not amount to a penalty within the meaning of this Regulation : 

CO withholding of one or more increments of an officer on account of his failure to pass a prescribed departmental test 
or examination in accordance with the terms of appointment to the post which he holds. 

(ii) stoppage of increment(s) of an officer at the efficiency bar in a time scale, on the grounds of his unfitness to cross 
the bar, 

(iii) not giving an officiating assignment or non-promotion of an Officer to a higher grade or post for which he may be 
eligible for consideration, but for which he is found unsuitable after consideration of his case. 

(iv) reserving or postponing the promotion of an Officer for reasons like completion of certain requirement for pro mo¬ 
tion or pendency of disciplinary proceedings, 
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(v) reversion to a lower grade or post of an Officer officiating in a higher grade or post, on the ground that he is 
considered after trial to be unsuitable for such higher grade or post, or on administrative grounds unconnected 
with his conduct. 

(vi) reversion to the previous grade or post of an Officer appointed on probation to another grade or post during or at 
the end of the period of probation, in accordance with the terms of his appointment or rules, or orders governing 
such probation. 

(vii) reversion of an Officer on deputation to his parent organisation. 

(viii) termination of service of an Officer: 

(a) appointed in a temporary capacity otherwise than under a contract or agreement on the expiration of the 
period for which he was appointed, or earlier in accordance with the terms of his appointment. 

(b) appointed under a contract or agreement, in accordance with the terms of such contract or agreement; and 

(c) as part of retrenchment: 

Provided that where it is proposed to impose any of the minor penalties specified in sub-clauses (i) to (in) of clause 

I of this Regulation, the officer concerned shall be informed in writing of the imputations of lapses against him and given an 
opportunity to submit his written statement of defence with a specified period not exceeding 15 days or such extended 
period as may be granted by the Competent Authority and the defence statement, if any, submitted by the officer shall be 
taken into consideration by the Competent Authority before passing orders: 

Provided further that no order imposing any of the major penalties specified above shall be made except by an 
order in writing signed by the Competent Authority and no such order shall be passed without the charge or charges being 
formulated in writing and given to the officer and enquiry held so that he shall have reasonable opportunity to answer the 
charge or charges and defend himself: 

Provided also that an enquiry need not be held if: 

Ci) the misconduct in such cases even if proved, the Bank does not intend to impose the punishment of removal 
or dismissal; and 

(ii) the Bank has issued a show cause notice to the officer advising him of the misconduct and llie punishment 
for which he may be liable for such misconduct; and 

(iii) the officer makes a voluntary admission of his guilt in his reply to the aforesaid show cause notice. 

II Employees 

(a) Penalties for minor misconduct 

0) Censure 

(ii) recording of adverse remarks against him 

0ii) withholding of increment for aperiod not exceeding 6 months. 

(b) Penalties for major misconduct 

(i) fine 

(ii) withholding of increment(s) 

Ciii) withdrawal of special allowance 

(iv) reduction of pay to next lower stage upto a maximum period of 2 years in case the staff has reached the 
maximum in the scale of pay. 

(v) removal from service which shall not be a disqualification for future employment. 

(vi) dismissal : 
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Provided that no order imposing any of the penalties specified above for major misconduct shall be made except 
by an order in writing signed by the Competent Authority and no such order shall be passed without the charge or charges 
being formulated in writing and given to the employee and enquiry held so that he shall have reasonable opportunity to 
answer the charge or charges and defend himself. 

Provided further that an enquiry need not be held if : 

(i) the misconduct is such that even if proved, the Bank does not intend to impose punislunent of removal or 
dismissal; and 

(ii) the Bank has issued a show cause notree to the employee advising him of tire misconduct and the punish¬ 
ment for which he may be liable for such misconduct; and 

0ii) the employee makes a voluntary admission of his guilt in his reply to the aforesaid show cause notice, 

39. Waiver of the procedure 

The requirements of Regulation 38 may be waived by the Competent Authority: 

(a) if the facts on the basis of which penalty is to be imposed on the officer or employee have been established 
in the Court of Law or Court martial; or 

(b) where the officer or employee has been convicted on a criminal charge; or 

(c) where the officer or employee has been absconding; or 

(d) where it is for any other reason impracticable to communicate with him; or 

(e) where it is reasonably not practicab le to observe the procedure prescribed under Regulation 3 8: 

Provided that no requirements of Regulation 38 may be waived unless reasons for doing so are recorded in writing 
and placed before the Board. 

40. Delegation of the power to enquire 

The enquiry under Regulation 38 and the procedure with the exception of final order, may be delegated by the 
Competent Authority to an officer who is senior to the officer against whom the proceedings are instituted and in the case 
of an employee to any Officer: 

Provided that the Competent Authority may, in his discretion, nominate any Officer working in the Bank, including 
those deputed from other institutions, to conduct the enquiry. 

41. Common enquiry 

Notwithstanding anything contained in these Regulations, if two officers in different grades or an officer and an 
employee are involved jointly in an incident and disciplinary proceedings are sought to be instituted against both of them 
and the Chairman is of the opinion that having regard to the facts and circumstances of the case, the Competent Authority 
in respect of both the officer and employee should be the same, the Chairman may direct that the Competent Authority in 
respect of the Officer shall be the Competent Authority in respect of both the officer and employee involved and a common 
enquiry shall be held into the charges against both of them and the delegation of power to enquire under Regulation 40 and 
the procedure, with the exception of the final order shall be in favour of the same enquiry officer. 

42. Corrupt Practices 

Nothwithstanding anything contained in these Regulations, the following provisions shall apply where it is 
alleged that an officer or employee has been guilty of corrupt practices, namely: 

0) Where it is alleged that an officer or employee is possessed of disproportionate assets or that he has 
committed an act of criminal misconduct or where the investigation and proof of the allegation would require 
the evidence of persons who are not officers or employees of the Bank or where, in the opinion of the 
Chairman, the investigation into the allegations cannot be conveniently undertaken by the Bank, the inves¬ 
tigation into the allegations may be entrusted to the Central Bureau of Investigation or the Central Vigilance 
Commission or such other Authority as may be approved by the Chairman. 
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(ti) If after considering the report on the investigation, the Competent Authority is satisfied that there is a prima 
facie case of instituting disciplinary proceedings against the officer or employee, he may send the investi¬ 
gation report to the Central Vigilance Commission or such other Authority as may be decided by the 
Chairman from time to time in this behalf, for its advice whether disciplinary proceedings should be taken up 
against die officer or employee concerned; 

(iii) If after considering the advice of the Central Vigilance Commission or such other Authority, as the case may 
bc T the Competent Authority is of the opinion that disciplinary proceedings should be instituted against 
the employee concerned, then, the enquiry under this Regulation may be entrusted to a Commissioner for 
Departmental Enquiries or any other person who may be nominated by the Central Vigilance Commission for 
this purpose, 

(iv) The Enquiry Officer shall submit his report to the Competent Authority and the report shall be forwarded 
by the Competent Authority to the Central Vigilance Commission for its advice as to whether the charge or 
charges, as the case may be, can be considered to have been established and the penalty or penalties to be 
imposed under Regulation 38. The penalty or penalties to be imposed shall be decided by the Competent 
Authority after considering the advice of the Central Vigilance Commission. 

Explanation : An officer or employee shall be deemed to be guilty of corrupt practices if he has committed an act 
of criminal misconduct as defined in Sections 13,14,15 and 16 of the Prevention of Corruption Act, 1988 or he has acted for 
an improper purpose or in a corrupt manner or had exercised or refrained from exercising his powers with an improper or 
corrupt motive. 

43, Restriction on engagement of a Legal Practitioner 

For the purpose of enquiry, the officer or employee shall not engage a legal practitioner without prior permission 
of the Competent Authority. 

44, Disciplinary proceedings after retirement 

(i) An officer or employee under suspension of a charge of misconduct who attains the age of superannuation, shall 
be deemed to be in service even after the age of superannuation for the specific purpose of Continuation and 
conclusion of the disciplinary proceedings and issue of final orders thereon. Such suspended officer or employee 
shall not be eligible for any subsistence allowance for the period beyond the date of superannuation. 

(ii) The officer or employee against whom disciplinary proceedings have been initiated will cease To be in service on 
the date of superannuation but the disciplinary proceedings will continue as if he was in service until the proceed¬ 
ings arc concluded and final order is passed in respect thereof The concerned officer or employee will not receive 
any pay and/or allowances after the date of superannuation. He will also not be entitled for the payment of 
retirement benefits till the proceedings are completed and final order is passed thereon except his own contribu¬ 
tion to CPF. 

Explanation : The nonnal retirement benefits such as encashment of privilege leave and Gratuity should be 
withheld till the completion of the disciplinaiy proceedings and passing of final order by the Competent Authority. The 
release of benefits w r ould be as per the final order of the said Authority, 

45, Suspension 

An officer or employee may be placed under suspension by the Competent Authority. During such suspension 
tlie officer or employee shall be entitled for subsistence allowance as under; 

1. In case of an Officer: 

(A) Basic Pay 

(i) For lhe first three months of suspension 1/3rd of the basic pay which the officer was drawing on the date 
prior to the dale of suspension irrespective of the nature of enquiry, 

(ii) For the subsequent period; 

(a) where the enquiry is held departmentally by the Bank 1/2 of the basic pay the officer was drawing on the 
dale prior to the date of suspension 

(b) where the enquiry is held by an outside agency l/3rd of the basic pay for the next three months and one 
half of the remaining period of suspension. 
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(B) Allowances 

For the entirepcnod of suspension, dearness allowance and other allowances excepting special allowance, if am, 
will be calculated on the reduced pay as specified in terms of ( 1 ) and (n) of clause (A) at the prevailing rates or at rates 
applicable to similar category of officers 

2* In case of an employee 

(A) Basic Pay 

CO For the first three months of suspension 1/3 rd of the basic pav which the employee was drawing on the date prior 
to the date of suspension irrespective of the nature of enquiry 

(u) For subsequent period 

(a) Where the enquiry is held departmentally by the Bank 1/2 of die basic pay, the employee w as drawing on 
die date pnor to the date of suspension 

(b) After one year full pay if the departmental enquiry' is not delayed for reasons attributable to the concerned 
employee or any of his representative(s) 

(c) Where the enquiry is done by an outside agency and die said agency has come to the conclusion not to 
prosecute the employee, full pay will be payable after six months from die date of receipt of report of such 
agency or one year after suspension whichever is later and in the e\ ent die enquiry is not dclaved for 
reasons attributable to the employee or anv oflus representatives) 

B Allowances 

Forthe entire period of suspension dearness allowance and other allowances exccptmg special allowance if any 
will be caJculatcd on the reduced pay as specified m terms of sub-clause (i) and (n) (a) of Clause A at the pre\ ailing rates 
oral rates applicable to similar category of employees 

Provided that no officer or employee shall be entitled to receive payment of subsistancc allowance unless he 
furnishes a declaration that he is not engaged in any odier employment business profession or v oca lion 

Provided further that if during the period of suspension an employee retired b\ reason of his attaining die age of 
superannuation, no subsistance allowance shall be paid to him from die date of his retirement 

46. Treatment of suspension period and allied matters 

The Competent Authority may while imposing penalty also direct whedierthc officer or employ ec shall be paid 
the difference between the subsistence allowance and die emoluments which he would have received but for such 
suspension for die period he was under suspension and dial, if the Competent Audionty decides odierwisc no order shall 
be passed which shall have the effect of compelling die officer or employee to refund such subsistence allowance The 
penod during which an officer or employee is under suspension shall if he is not removed/dismissed from the services be 
treated as penod spent on duty or otherwise as the Competent Authority may direct 

47. Right to appeal 

(i) An officer or cmplovee shall have nght of appeal against any order passed under these Regulations which 
injuriously affects his interest 

(n) The appeal shall be preferred to the Appellate Audionty mentioned m Regulation 48 w ithin 45 day s of die date ol 
receipt of the order appealed against The Appellate Authontv shall consider the appeal mid pass suitable order 
preferrably within a penod of 6 months 

48. Appellate authorities 

An appeal shall lie 

d) to die Board where the Chairman or Committee of Directors is the Competent Authonty 
(u) to die Cliaimian where any other officer is the Competent Audionty 

49. Requirement of an appeal 

B\ cry appeal shall comph widi die following requirements 

(a) it shall be m wnting and couched in polite and respectful language and shall be free from unnecessary 
padding or superfluous verbiage 
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(b) it shall contain all material statements and arguments relief on and shall be complete in itself 

(c) it shall specify the relief desired 

(d) it shall not be addressed to directors personally 


CHAPTER V 
PAY AND ALLOWANCES 

50. When accrue and payable 

Subiect to the provisions of diese Regulations, pa\ and allowances shall accrue from the commencement of the 
sen icc of an officer or emplov ce and shall become pay able on the last w orking day of the each month m respect of the 
sen ice performed during the said month 

51. When ceases 

(i) Pa\ and allowances shall cease to accrue as soon as an officer or emplov cc ceases to be in service 

(u) In case of an officer or employee dismissed from the Bank's sen icc the pin and allow anccs shall cease from the 
date of dismissal 

(m) in the case of an officer or emplov ee who dies while hi sen icc. the pa\ and allowances shall cease from llicday 
following that on which the death occurs 

52. Increments 

In a scale, the increment shall accrue on the completion of each specified period of sen ice on each stage of that 
scale, w hether such service be probationary officiating or snbslanln e 

Pro\ ided that an officer or employee shall draw increment on the first dav of (he month m which it (alls due 
irrcspectn c of the actual date of its accrual 


CHAPTER VI 

LEAVE AND JOINING TIME 

53* Kinds of leave 

Subject to the pro\ lsions of these Regulations an ol liccr or emplov cc mav be eligible Tor the follow mg kinds ol 

lca\ c 

(a) Casual Lca\ c 

(b) Pn\ tlege Leave 

(c) Sick Leave 

(d) Extraordinary Leave 

(c) Special Casual Leave and Special Leave 
(f) Maternity Lea\ c 

54. Authorities empowered to grant leav c 

The power to grant leav c shall vest in the Competent Authorilv 

55. Power to refuse leave or recall an officer or employee on leave 

(i) Lca\ c cannot be claimed as a rigid When exigencies of the sen icc so icquirc discretion lo refuse or rc\ okc leav e 
of any description is reserv ed to die Competent Aulhoi il\ 

(n) An officer or employ cc on leave may be recalled lo duly b\ the Competent Audiorilv wlicnev erthe Bank deems 
fit to do so 

Provided dial if the officer or employee is aUhatti me out of headquarters he shail be eligible to be paid the actual 
expenses incurred bv him and die members of his faimlv for returning lo die headquarters 
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56. Place of reporting on return from leave 

An officer or employee on leave shall, unless otherwise instnicted to tlic contrary, return for dut\ to the place 
where he w as posted before proceeding on leave. 

57. Leave Not Admissible for an officer or employee placed under suspension 

No leave shall be granted to an officer or employee under suspension 

58. Casual Leave 

(1) An officer or employee shall be eligible for casual leave on full emoluments for 12 working day s in a calendar 

year ■ 

Provided that not more than four days casual leave may be availed of at any one time; and 

Provided further that holidays and Sundays may not be combined with such leave in such a maimer as to increase 
the absence at any one time beyond six days. 

(2) Casual leave to an officer or employee during the first calendar year of his service shall be admissible on a pro¬ 
rata basis at the rate of one day for each completed month or part thereof 

(3) (a) Casual leave not availed of in a calendar year maybe suffixed or prefixed to sick leave in the following year 
in respect of an officer, 

(b) Casual leave not availed of in a calendar year may be converted into sick leave on full substantive pay in 
respect of employees. Such sick leave shall be in addition to the eligible sick leave limits prescribed in Regulation 60. 

(4) Casual leave may not be granted in combination with any other kind of leave, except as provided under sub- 
regulation (3)(a) above, special casual leave under Regulation 62 and maternity leave under Regulation 63. 

59. Privilege Leave 

(a) Scale on which Privilege leave is earned. 

(1) An officer or employee shall be eligible for privilege leave computed at one day for every 11 days of ser\ ice on 

duty : 

Provided that at the commencement of service no privilege leave may be availed of before completion of 11 
months of service on duty. 

(2) Tire period of privilege leave to which an officer or emplo> ee is entitled at any lime shall be the period which 
he has earned less the period availed of 

(3) An officer or employee on privilege leave shall be entitled to full emoluments for the period of leave 

(4) Privilege leave may be accumulated upto 31 st December, 1989 for an aggregate period upto 180 da> s and from 
1 st Januaiy 1990, the privilege leave may be accumulated upto not more than 240 days 

(b) When application should be submitted 

(i) Application for privilege leave shall be submitted by an officer or employee one month before the date from 
which leave is required 

(ii) Application which does not satisfy die above requirement of sub regulation (c)(1) may be refused without 
assigning any reason 

Provided that if tire Competent Authority is satisfied that such notice was not possible, he may waive this 
requirement at his discretion 

60. Sick Leave 

(1) The sick leave/medical leave account of every officer or employee shall be credited with medical leave in 
advance, in two instalments of ten days each on the first day of January and July of every calendar year 

(2) (a) The leave shall be credited to the said leave account at the rate of 5/3 days for each completed calendar 
month of service, which he is likely to render; in the sick leave/medical leave of the calendar year in which he is appointed 

(b) The credit for the sick lcave/medical leave in which an officer or employee is due to retire or resign from the 
sendee shall be allowed at the rate of 5/3 days per completed calendar month upto the date of retirement or i csiguation. 
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(c) When an officer or employee is removed or dismissed from sendee or dies while in service, credit of sick leave/ 
medical leave shall be allowed at the rate of 5/3 days per completed calendar month upto the end of the calendar month 
preceding the calendar month in which he is removed or dismissed from sendee or dies in sendee. 

(d) Where a period of absence or suspension of an officer or employee has been treated as 'dies non' in a sick 
1 cave/medical leave, the credit to be afforded to his sick leavc/medical leave account at the commencement of next sick 
leave/mcdical leave shall be reduced by one eighteenth of the period of 'dies non 1 subject to a maximum of ten days ■ 

Provided that sick leavc/medical leave can be accumulated during his entire senice subject lo the following 
conditions: 

(i) An officer or employee shall be eligible to receive one month's full emoluments during the period of sick/ 
medical leave: 

Provided that if an officer or employee so desires. Hie Bank may permit him to draw full emoluments in respect of 
any portion of sick leave granted to him twice the amount of suchperiod on full emoluments being debited against his sick/ 
medical leave account. 

(ii) Sick/mcdical leave will be granted on pro rata basis during the first year of service. 

(iii) Sick/medical leave may be availed of only on production of medical certificate issued by medical practitioner 
acceptable to the Bank. 

(iv) Any Officer or employee desirous of resuming duty on opiry of sick/mcdical leave shall produce medical 
certificate to the satisfaction of the Bank saying that he is fit for duty. 

Explanation : 

1. Till the appointed date an officer or employee is el igible for 20 days sick/mcdical leave for each completed year of 

service. Such leave can be accumulated upto 180 days. 

2. From the appointed date an officer or employee shall be eligible for 20 days of sick/medical leave for each 

completed year of sendee. 

61. Extraordinary Leave 

(1) Extra-ordinary leave may be granted to an officer or employee when no ordinary leave is due to him and when 
having regard to his length of sen ice. sick leave is not considered justified b v the Competent Authority. The duration of 
extraordinary leave to be granted to an officer or employee shall not exceed W days on any occasion mid 360 days during 
the entire period of his sendee . 

Provided that in exceptional circumstances the Chairman may with the approval of Board grant extraordinary' leave 
upto a total period of 720 days to an officer or employee. 

Provided further that in case of chronic sickness of an officer or employee, the Chairman may with the approval of 
the Board grant extraordinary leave in excess of 720 days to him and the Board, while according such approval, shall record 
the specific reasons therefore in writing. 

(2) Hie Competent Authority may grant extra-ordinary' leave in combination with or in continuation of leave ol any 
other kind admissible to the officer or employee save as otherwise provided in these Regulations 

(3) No pay and allowances tire admissible during the period of extra ordinary leave mid the period spent on such 
leave shall not count for increment ■ 

Provided that where the Competent Authority is satisfied that sanction of extra-ordinary leave was necessitated 
on account of illness or any other reason beyond the control of officer or employee, he may direct that the period of extra¬ 
ordinary leave would count for increment. 

62, Special Casual Leave and Special Leave 

An officer or employee may be granted special casual leave and special leave for sports, donation ot blood, tamily 
planning, defending another officer or employee in an enquiry, or for joining civil deicnce sen ices or any other purpose as 
maybe decided by the Board in accordance with the guidelines of the Central Go\ eminent. 
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63. Maternity Leave 

(i) Leave upto a period of three months at a time may be granted by way of maternity leave including in respect of 
post natal period or at the time of miscarriage or abortion, so hovvevei, that not more than ] 2 months of such leave shallbc 
available during the entire period of service of a female officer or employee. 

(ii) Maternity leave may be combined with any other kind of leave but any leave applied for in continuation of the 
former may be granted only if the request supported by a certificate issued by a medical practitioner acceptable to the Bank. 

64. Lapse of leave 

All leave shall lapse on the death of an officer or employee or if he ceases to be in the service of the Bank. 

Provided that where an officer or employee dies in sendee, these shall be payable to his legal representatives, 
sums which would have been payable to the officer or employee as if he has availed of tire privilege leave that he had 
accumulated at the time of his death subject to Sub-regulation (a)(4) of Regulation 59. 

Provided further that where a staff retire? from the Bank's sendee, he shall be eligible to be paid a sum equivalent 
to the emoluments for tire period of privilege leave he had accumulated subject to Sub-regulation (a)(4) of Regulation 59. 

Provided also that in respect of the employee where his sendees arc terminated owing to retrenchment, he shall be 
paid pay and allowances for the period of privilege leave at his credit. 

65. Furnishing of leave address to the Bank 

An officer or employee who lias been sanctioned leave and leaves his place of duty shall furnish to the Bank, the 
address at which he can be contacted while out of headquarters. 

66. Commencement and termination of leave 

(i) The first day of leav c of an officer or employee is the working day succeeding that upon which he hands over 

charge, 

(ii) Tire last day of leave of an officer or employee is tire working day preceding that upon which he reports his 
return to duty 

67. Joining time 

(1) An officer or employee shall be eligible for joining time on one occasion to enable hint: 

(a) to join a new post to which he is appointed while on duty in his old post, or 

(b) to join a new post on return from leave. 

(2) The period of joining time shall be: 

(a) in respect of an officer, a period not exceeding seven days cxclush e of tire number of days spent of travel, 
and 

(b) in respect of air employee a period not exceeding six da> s exclusive of the number of days spent on travel. 

(3) During tire period spent on joining time, an officer or employee shall be eligible to draw the emoluments at the 
place of old or new posting, whichever is less 

(4) In calculating tire joining time admissible to air officer or employee, the day on which he is relieved from his 
post shall be excluded. 

Provided that public holidays following the day of his relief shall not be included in computing lire joining time 

(5) No joining time shall be admissible to air officer or employee when the transfer does not involve a posting to a 
different place. 

(6) No joining time shall be admissible to an officer or employee when his posting is of temporary nature, irrespec¬ 
tive of the fact that the posting is to a place or station other than the one at which he is permanently posted. 

(7) No joining time shall be admissible to an officer or employee when the transfer is at his ow n request 
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CHAPTER- W 
MISCELLANEOUS 

68. Provident Fund and Pension 

(1) An officer or employee who has completed continuous minimum sendee as specified in die Employees’ 
Provident Fund and Miscellaneous Provisions Act 1952 (19 of 1952) shall be a member of the Employees' Provident Fund 
The contribution to the Provident Fund by die officer or employee and the Bank shall be in accordance with provisions of 
the aforesaid Act. 

(2) (a) An officer or employee covered under die provisions of Employees Provident Fund and Miscellaneous 
Provisions Act, 1952 (19 of 1952) shall be governed by die provisions of Employees Pension Scheme, 1995 framed by the 
Government of India in exercise of the powers conferred by Section 6A of die said Act. 

(b) The Pension Scheme so framed shall come into force from the 16th day of November, 1995. 

69. Gratuity 

1 An officer or employee shall be eligible for payment of gratuity in accordance with the Sub-regulation 2 
hereunder. 

2 The amount of gratuity payable to ati officer or employee shall be cither as per the provisions of the Payment of 
Gratuity Act, 1972 or as per Sub-regulation (3) hereunder whichever is higher 

(3) (i) Every officer or employee shall be eligible for gratuity on— 
la) Retirement 

(b) Deadi 

(c) Disablement rendering him unfit for further service as certified by a Medical Officer approved by the Bank, 
or 

(d) Resignation after completing 10 years of continuous sendee, or 

(e) Termination of service in any other way except by way of punishment after completion of 10 years of service: 

Provided that in respect of an employee there shall be no forfeiture of gratuity for dismissal on account of 
misconduct except in cases where such misconduct causes financial loss to die bank and in that case to that extent only. 

(ii) The amount of gratuity payable to an officer or employee shall be one month’ spay for every completed year of 
sendee or part thereof in excess of six months subject to a maximum of 15 month’s pay ‘ 

Pro\ ided that where an officer or employee lias completed more than 30 years of sendee, he shall be eligible by way 
of gratuitv for an additional amount at the rate of one half of a month’s pay for each completed year of service beyond 30 
years: 

Provided further that in respect of an officer die gratuity is payable based on die last pay drawn : 

Provided also that in respect of an employeepay for the purpose of calculation of die gratuity shall be the average 
of die basic pay (100%), dearness allowance and special allowance and officiating allowance payable during the 12 months, 
preceding deadi. disability, retirement, resignation or termination of sendee, as the case may be. 

70, Domicile 

(1) Every officer or employee shall on his appointment declare his domicile in writing to the Bank in Form B in 
Schedule III and if such domicile is not his place of birth he must establish die same lo the satisfaction of die Appointing 
Authority 

(2) No officer or employee who has once indicated his domicile, shall be allowed lo alter the same unless he 
satisfies the Bank that die change is bonafide and in no case may ;m officer or employee be permit led to change his domicile 
in such a manner as to increase the cost to the Bank of any such concession 

71. Transferability 

E\en officer or employee is liable for transfer to any office or branch of the Bank. 
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72. Implementation and interpretation of Regulations 

(1) The Chairman may, from time to time, issue such instructions or directions as he may, consider necessary for 
giving effect to, or carrying out the provisions of these Regulations 

(2) The Government of India may after consultation with llie National Bank interpret these Regulations as and 
when considered necessary. 

73, Repeal and Savings 

(1) Every rule, regulation, byc-law, or any provision in any agreement or a resolution corresponding to any of the 
regulations herein contained and in force immediately before the commencement of these regulations and applicable to 
officers and employees is hereby repealed. 

(2) Notwithstanding such repeal, any order made or action taken under the provisions so repealed shall be deemed 
to have been made or taken under the provisions of these regulations. 


Declaration of Fidelity and Secrecy 


SCHEDULE I 
(See Regulation 18) 


Place: 
Date > 


1 do hereby declare that l will faithfully, truly and to the best of my skill and ability executed andperfomi the duties 
required of me as officer or employee of the Alwar Bh aratpur Anchalik Gramin Bank and which properly relate the office 
or position held bv me in the said Bank 

1 further declare that 1 will not divulge or allow to be divulged to any person not legally entitled thereto any 
information relating to the affairs of the said Bank or to the affairs of any person having any dealing with the said Bank and 
nor will I allow any such person to inspect or have access to any books or documents or electronic records belonging to 
or in possession of the said Bank and relating to the business of the said Bank or the business of any person having any 
dealing with the said Bank. 


Signed before me 


Signature 


Name in full 
Designation. 

Signature 

\ame m full 
Designation 

CARE: (To be on the lines of GOI Rules) 

SCHEDULE-H 

/ Sec Regulation 5 (4)] 

Declaration to be obtained from every officer or employee on first appointment 
I. Shri/Smt /Kum._s/o, w/o. d/o_. declare 

as under 

(i) That 1 am unmajried/a w idower/widow 

(ii) That 1 am married and have only one spouse liv ing. 

(iii) That 1 have entered into or contracted a marriage with a person having a spouse living. Application for grant 
of exemption is enclosed 

(i\) To be modified 
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2 I solemnly affirm that the above declaration is true and I understand that in the event of the declaration being 
found to be incorrect after my appointment, 1 shall be liable to be dismissed from service 

Date Signature 

SCHEDULE UI 
FormB 

Declaration of Domicile 
(See Regulation 70) 


Place 

Date* 


I, the undersigned, having been appointed in the sendee of the Alwar Bliaratpur Anchalik Gramin Bank hereby 
declare (Place) in ___ (District) as my place of domicile 

2 *The above is my place of birth 

or 

*The above is not my place of birth. My place of birth is (Place) in___(District) but 

__(Place) has been declared as m\ place of domicile for the reasons given below 


Name in full 
Designation and 
Nature of appointment 
Date of appointment 

Signature 


* Strike out whichever is not applicable 


SdAlllegible 

Chairman 

[No ADVT/U 171 V/E\n /69/2K] 
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